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Message from Chaivman

We, M/s. Bridge Sky International Pvt. Ltd., feel much privileged to reach
to you through this company profile. This moment is exactly what we were
aspiring for. As you go through the following pages, you may clearly find
that what we aspire is to bridge the people's aspirations, explicitly the
aspirations of foreign employers and Nepalese work force. On this very
auspicious occasion of introducing ourselves as a company, |, on behalf of
Board of Directors and Staffs, would like to extend our sincere gratitude to
you all the well wishers or affiliated individuals and institutions for all the
kind and support.

Bridge Sky International Pvt. Ltd. is conceived and planned by it's executive
team having expertise and experiences of more than ten years in supplying
the Nepali workers & human resources of various categories ranging in four
parts as Professionals, Skilled Technicians, Semi-skilled to Unskilled human
resource particularly in the field of Engineering, Building Construction &
Contracting, Office personnel management, Transportation, Hotels and
Catering staffs, Hospitals, Garments and Textile and many more. We can
supply quality people as required by employer and our placement would
be much sincere, honest, dutiful, obedient, disciplined and physically also
capable enough. We would like to assure our foreign employer colleagues
that all the workers provided to you work as per your direction subject to
the agreement or contract paper made before their recrui-tments affirmed.

At the end of this message, | would reiterate our firm commitments of
quality services in foreign employment sector. You may please feel free to
contact us at any time for further information regarding recruitment of
Nepalese manpower. We remain at your best service. That is because we
regard our clients as our most valuable asset.

We look forward to your kind response!

Thanking you,

Sincerely,

Bhuban Pun
Chairperson

M/s. Bridge Sky
International Pvt.
Ltd.
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Company Profile

M/s. Bridge Sky International Pvt. Ltd., a group
of Nepalese entrepreneurs working in the field
of foreign employment committed to bridge
the aspirations of both the Nepalese human
resources of various categories and foreign
employers residing especially in Gulf region
and Malaysia, has been officially registered in
Department of Foreign Employment under
Government of Nepal, Ministry of Labor and
Transport Management, with License No.
573/062/063. Also, it has already been affiliated
with Nepal Association of Foreign Employment
Agencies (NAFEA) as a general member.

M/s. Bridge Sky International Pvt. Ltd. has been
formally established in Nepal with the view to
assist the process of nation building in broad
perspectives. Various studies on national
economy have very significantly established
the role of foreign employment on economic
growth of the nation. Remittance inflow from
foreign employment is considered to be one
of the major and vital elements of national
economy. With this backdrop, this company
has focused on that particular area of
importance, have envisaged adding our calibers
enhancing the progressive indices of the

Bhuban Pun
Chairperson

Puspa Khadka
Vice-Chairperson

economic growth through providing the fully
contented services to foreign employers as per
their requirements. This is what we are exactly
moving for. So, basically, this company has been
established with the clear objective to support
Government of Nepal in diagnosing the root
causes of escalating unemployment problems;
and addressing those by exploring massive
employment opportunities abroad for large
number of unemployed people. The dream
strongly maintains connection with realization
that the unemployment is posing a serious
threat for the country's future.

M/s. Bridge Sky International ( P.) Ltd. holds a
well structured form of company comprising a
visionary management and much dedicated
and competent team members to meet the
demand for the supply of quality manpower
in the International labor market. This would
reciprocate the interests of employee and the
employer in benefit of both.

Its head office is located at the front of
Tribhuvan International Airport, Kalimatidole,
Kathmandu, Nepal.

Ram Chandra Bal Lama
Managing Director




Company Profile

VISION
We envisage - "Nepal and its people economically self-sustained!"

MISSION

Our mission statement to achieve the vision envisaged is - to exploit the extensive foreign
employment opportunities to enhancing the progressive indices of the economic growth
through quality and fully contented services to foreign employers as per their requirements.

OBJECTIVES

e To explore the foreign employment opportunities in favor of Nepalese labor potential.

e To export the Nepalese work force on the ground of trust, mutual respect and all types
of human securities.

e To enhance the quality and competencies of Nepalese services as per the international
standards.

e To address the escalating problems of unemployment, accelerate inflow of remittance and
exchange the technical ideas and skills among people from various parts of world.

Our MOTTO

"We bridge aspirations...

Key Information

Name of Company : M/s. Bridge Sky International Pvt. Ltd.
Founder Members : Mr. Bhuban Singh Pun - Chairman
Mr. Puspa Bahadur Khadka - Vice Chairman
Mr. Ram Chandra Bal Lama - Managing Director

Government Approved License No. : 573/062/063
Office of Company registrar : 36839-062/063
PAN (Department of Internal Revenue) : 302057641

Member of Nepal Association of Foreign Employment Agency (NAFEA)

Contact

Address : Kalimatidole, Near Tribhuwan International Airport
Postal Address : PO Box : 24789, Kathmandu, Nepal
Telephone : +997-1-4476114, 4476117, 4477115
Fax : +977-1-4465395
Email : admin@bridgeskyint.com.np
Webpage : www.bridgeskyint.com.np
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Organogram of Bridge Sky
Tnternational

Board of Directors
(BOD)

Auditor

Mr. Pushpa Bahadur Khadka

Vice Chairperson

Director
Public Relations Division

| Ms. Bol Kumari Shrestha
Public Relations Officer

Mr. Krishna Karki
Marketing Officer

Mr. Rajendra Khadka
Liaison Officer

Ms Kamala Pokhrel
PR Assistant

Bridge Sky Branch Office
— Itahari, in fornt of Gorkha
Department Store

Account Desk
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Chairperson

| Director
Business Division

Business Development Partners
[~ Mr. Mohammed Mohsin (Saudi Arab)
Mr. Ashraf AK Khan (Qatar)

Business Co-ordinators
Mr. Pralhad K Thapa (Saudi Arab)
Mr. Prem Gautam (Saudi Arab)
Mr. Bishnu Thapa (Saudi Arab)
Mr. Trilok K Rasaly (Saudi Arab)
Mr Bishnu Bhusal (Malaysia)
Mr. Bhapindra Bhandari (Qatar)
Mr. Ghane BK (Qatar)

Associate Offices
Al Mohsin Travel & Tours, Hy India

Jaizal Enterprises, Bombay, India
Glory International, Doha Qatar
Labor Int'l Manpower, Doha Qatar
Al Shaheen Services, Doha Qatar

- )

Liason & Authorized Legal

Documentation

Mr. Bhuban Singh Pun  _—

Legal Advisor

Mr. Ram Chandra Bal Lama

Managing Director

Director
Operations Division

Admin Officer

Mr Surendra Balami
Account Officer

Ms Sarsawati Khadka
Executive Secretary

Narayan Khadka
Documentation Assistant

— Security Incharge

Mr Shyam Kaji Tamang
Driver

~

Secretarial Desk

| Ms Bol Kumari Shrestha _

Ms Kamala Pokhrel
Admin Assistant

Ms Rita Magar
Account Assistant

— Communication Assistant

Ms Kamala Pokhrel
Receptionist

Janak Magar
Security person

Ms Gita Magar
Support Staff




Reception Desk

Bridge Sky

Notice Board

Information Dissemination Interviewing Candidates Office Security

Bridge Sky Family
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Available Catagories in

Nepa{

The categories of manpower available in Nepal are broadly classified into four degrees of eligibilities

and seven areas of working fields.

Ranks: Fields:

Engineering & Civil Construction

Professionals

Transport & Auto Mechanics

Skilled Technicians Hotels & Catering Services

Manufacturing & Production

Semi skilled  Departmental Stores & Other Services

Accounting & Personnel Management

Unskilled

Hospital & Social Health Care

Salary Structure

Followings are the approximate pay scale
calculated by us in US Dollar per month based
on 8 hours duty per 6 days a week, 26 Days
per month and allowing the holidays as
admissible under host calendar. The salary
could fluctuate depending upon the
qualification and the experience gained.

Salary range (in US Dolor)

Professional 800-1000
Skilled Technicians 400-500
Semi — Skilled 350- 400
Unskilled/Labors 300-350

Note: The salary range may change case by case as per job
requirement/description.

(AR ALELT
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Professionals

Engineers: Civil/Electrical/Mechanical/
Electronic/Telecommunication

Architects/Planners

Doctors: Specialists/General

Skilled Technician

Avdilable Catagories

in Nepal

Professors/Teachers in various fields

Chartered/Cost Accountants

Banking Specialists

Constructions supervisors/Overseers

Welders (Gas/Gas)

Foremen (Electrical/Mechanical/Civil)

Plant operators

(Electrical/Mechanical /Civil)

Earth Moving/Construction of Equipment

Electricians (L.T. & H.T.) Operators
Mechanists/Turners/Toolmakers Carpenters/Cabinet Markers
Steel Fixers Scaffolder

Masons/Tile Fixers/Plasterers

Plumbers/Pipe filters

Mechanics (Air condition/heavy/light

Draughtsman (Electrical/Mechanical/Civil)

Equipment)

Hotel personnel: (Waiters/Cooks/Bakers/Front

Computer operators

office personnel etc.

Garments/Textile/Jute Workers

Administration Personnel

Drivers (Light/Heavy)

Security personnel (Ex-Army/Policemen)

Male/Female Nurses

Pharmacists

Laboratory Technicians/Medical Assistants/

Paramedics

Semi skilled

Carpenters/Shutters

Mason Helpers

Concrete Mixer Operators

Pump Operators/Helpers

Helpers (Electrical/mechanical/Erection)

Block Makers /Assistant cooks

Tailors /Tailor Helpers

Laundry /Washer man

Barbers Shop Assistants
Gardeners

Unskilled

Laborers Cleaners /Sweepers

Agriculture Laborers/Farmers

Watchmen/guards

Peons/ office boys

Airport loaders

Industrial Laborers
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Available Catagories

in Nepal

Engineering & Civil Construction
Civil Engineers
Mechanical Engineers

Masons (Tiles/Marbles/Plastering/Block/Bricks
Layer)

Electrical Engineers
Telecom Engineers
Architects / Designers

Mason - Fabric Tiles
Painter (Industrial/Building/wood polisher)
Plumbing/Diploma in Plumbing

Auto CAD Draft Persons

Quantity Surveyor / Surveyors

Project Manger

Diploma Engineers

Foreman (Civil/Electrical / Mechanical )
Carpenters ( Finishing/ Shutters )

Transport & Auto Mechanics

Electrician (Industrial, House Wiring, HV, single
phase, three phase, Cable layer)

Pipe Fitter, Fabric/Scaffolding
Bar Binder

Welder (6G, Industrial)
Helpers/Const. Labors

Light (Car, Van, Jeep) Driver

Heavy Duty Mechanic (Petrol, Diesel)

Heavy Driver (Truck, Lorry, Public Bus, Trailer)

HVAC Technician

Equipment Operator ( Forklift, Bulldozer, Roller,
Crane, Grader, Motor, Excavator, Digging
Machine, Shovel)

Auto Mechanic

Hotels & Catering Services

AC Technician (Ducting, Installations)
Oilier/Lubricants
Labors, Loader

Manager Assist Manger (Front Office/Food &
Beverage/Banquet)

Supervisor, Camp Boos Chef

Fast Food Crew/House Keeping

Room Boy/Office/ Bell/Tea/Room
Attendant/Store Keeper

Cooks (Continental, Indian, Chinese, Arabia,
Tandoori)

Assist Cook/Cook
Waiters/Stewards/Captain
Receptionists/Bakery
Salad, Sandwich Maker

Accounting & Personnel Management

Kitchen Helper/Dishwasher/Trolley Laundry
Supervisor/Laundry operator/Helper
Barman/Butcher

Chapatti Maker/Accountants, Cashier
Guards/Janitors/Watchmen
Cleaners, Labors

Manager (Administration, sales & Marketing)

Data Entry Clerk

Accountant , Cashier

Salesman, Purchaser

Store Keeper, Clerk, Typist

Cleaners, Tea Boy, Bell Boy, Janitors

Computer Operation, Secretary,

Manufacturing & Production/

Department Stores & Other Servies

Manager (Production, Sales & Marketing,
Administration)

Supervisor, Sales Person

Helper, Loader

Stitch Machine Operator

Checker, Quality Controller

Curtain, Trolly Helper, Filler, Store Keeper
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Hospital & Social Health Care
Doctors: Specialists/General
Physicians/Surgeons
Male/Female Nurses
Pharmacists

Laboratory Technicians/Medical Assistants/
Paramedics

Receptionist
Sweeper, Cleaners




The General Steps fov the

Recruitment Assessment

Mobilization
(Ticketing & Immigration
Clearance)

Orientation Class

Receipt of Visa

Visa Processing

Recruitment Procedure
How to recruit from Nepal!

Wovk Flow Cbart

(Entire Recruitment Cycle)

Documentation &
Check list (For Visa
Processing)

Receipt of complete
set of Demand Documents
from Employer

Demand Verification &
Pre-Approval (Department
of Foreign Employment

Interview Assessment
(Screening the Suitable
Candidates)

Medical Check up

All the interested foreign employers should recruit through the licensed agencies registered under
the Department of Labor of Nepalese Government of Nepal. These agents make direct contact
and negotiate with the overseas employers for procuring manpower requirements. On receipt of
authenticated vacancy demand from the overseas employer, the licensed agent, Bridge Sky
International P. Ltd. applies to the Director General of Labor Department for the recruitment
permission. Labor Department is the principal Government authority which supervises and monitors
the recruitment process of the recruitment agencies and provides permission to export the
manpower. The Bridge Sky International Pvt. Ltd. (Licensed Agent) agent should apply in the
Department with the following authenticated documents for the recruitment permission.

Step 1: Receipt of Demand & Verification
On receipt of the all required set of Demand
Documents from Employer, we approach to
the Department of Foreign Employment for
government permission and they may contact
you directly to verify these documents. On such
occasions we kindly request you for your kind
co-operation with this verification please.

Step 2: Pre Approval

Once the documents verified by the

Step 3: Interview Assessment

Screening the suitable Candidates through
Biodata to initial processing for apply, will be
collected from applicants , an interview and
trade test will be conducted by the employer
(if required ) or it directly conducted by agency
representative under the given selection
criterion by employer. Entry the details of
applicants on computer data system. Normally
we furnish following step and time taken to
select the candidate.

Department of Foreign Employment they give e Day 01: Advertising in authorized daily
us the permission to do concern affairs. We newspapers.
call the candidate through advertise in e Day 10: Pre-screening of all suitable

Newspapers, local fm radio, Internal Networks,

oo el L candidates.
visiting training institute.

e Day 10: Final interview of candidates by the
client and trade tests where applicable.
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Tbe General Steps fov tbe

Recruitment Assesswent

Step 4: Medical Check —up

All the selected candidates will be sent to the
GCC approved licensed Medical centre for
diagnose on AIDS, T.B. infection and other
disease. Medical check-up points meet to under
the GCC health standard.

Step 5: Documentation & Check list

All the medically fit candidates Interview
assessment record will be forwarded to the
employer along with copy of passport, Bio-
data, Photographs, Medically fitness report and
other necessary supporting documents by the
Bridge Sky International Pvt. Ltd.

Step 6: Visa Process

The employer will apply those required selected
applicants document to the concerned
government authority of their respective
country. Only the visa processes of candidates
who are medically fit, complete by documents
checklist and available for travel are processed.

Step 7: Receipt of Visas

The employer will be informed about Entry
Permit/NOC/ Visa advise and forward to Bridge
Sky International Pvt. Ltd. via Fast courier
services, Fax or Email once it out from Govt.
Authority. In the cases of Saudi Arabia, after
obtaining authenticate papers, Bridge sky
international will process for visa endorse from
respective Embassy of Saudi Arabian
Government consulate where the blocked visa
was reserved.

BSI | Page 12

Step 8: Orientation

We call all visa receipt candidate for Orientation.
This plays a very important role. We brief all
the workers about their jobs, safety procedures,
the climbing conditions, teach them to honor
the different religions, rules and regulations of
the country, customs and traditions of the other
nationalities they will meet and work with. And
we pay special attention to make them
understand and respect the Islamic traditions.
The object is to give them some idea of their
place of work and environment before their
departure so that they can adjust easily to their
new environment on their arrival in the place
of work.

Step 9: Mobilization

On receipt of the visas we try to dispatch them
as soon as possible and as per our experience
we normally send them from the day 7 to 14
days. As for SaudiArabia, the candidates will
be deployed within 35 days to some time it
might take 2 months time from the day the
original visa documents are received by us in
Nepal. Bridge Sky International Pvt. Ltd. will
inform to the flight schedule of the workers at
least 2 days in advance as before we submit all
documents to the Department of Forign
Employment for the immigration clearance.
The employer will receive the workers for the
airport of their respective destination/countries.




Required Documents

Required Documents Overview
(Authentication of the documents for Recruitment Permission from Department of Foreign Employment
under the Ministry of Labor)

Employer shall issue such authenticated papers
to enable legal process from Ministry of Labor
and Transportation, Department. Those papers
duly attested from host country concern
authority (Department of Labor, Ministry of
Foreign Affairs and the Nepalese Embassy) after
the visit of the employer's office and Labor
camp, if it deems to do so. If the Demand Letter
is placed through the local recruitment agent,
the Nepalese Embassy may ask the agent to
produce the service agreement between the
employer and the recruitment agent.

So far as per our Ministry of Labor rules &
regulations, the following documents duly
attested by the concerned authorities are
requested from the employers. However, we
requires documents vary from country to
country. Documents requirements also depend
on whether the embassy of manpower
importing has a diplomatic mission in Nepal or
not. Basically, we demand two types of
documents before making a final deal for
sending workers overseas. We follow the in-
detail government provisions to avoid
unnecessary hassles to the workers.

Principle Documents:

Demand Letter

Power of Attorney

Electronic Authorization Letter ( E-Wakala)
Employment Contract

Agency Agreement between Company &
Bridge Sky

Guarantee Letter

CR Copy (Company Registration Copy)
Visa Approval Slip

Copy of Sponsor ID

A PP E

FOROON

Demand Letter

The employer will formally issue Demand Letter
in favor of Bridge Sky International Pvt. Ltd.. in
which clearly be stated job categories, number
of workers required category-wise, monthly

salaries in respect currency, period of contract,
working hours and other amenities for workers
at site such as food, accommodation, medical
facilities, insurance and air passage etc. This
demand letter must be duly endorsed by the
Ministry of Foreign Affairs and Chamber of
Commerce and finally attested by the Nepalese
Embassy existing in the country of employment.
In the case of Saudi Arabia the Demand Letter
attested from Ministry of Foreign Affairs &
Chamber of commerce in both English & Arabic
language.

Power of Attorney

The employer will furnish Bridge Sky
International Pvt. Ltd.. with a power of Attorney
or letter of Authority to carry in the recruitment
of Nepalese manpower, including meeting up
all the necessary formalities as regards to
arrange for an interview and trade test, sign,
cancel, renew and execute foreign necessary
documents, to arrangement passports for visa
endorsement from respective embassies and
to make arrange for workers passage to the
county of employment. on behalf of employer,
on the terms and conditions laid by employer
and in accordance with the immigration laws,
rules and regulations of Nepal in force from
time to time and do all other acts arising there
from or incident there to, power of Attorney
must be duly endorsed by the Ministry of
Foreign Affairs and Chamber of Commerce and
finally attested by the Nepalese Embassy
existing in the country of employment. In the
case of Saudi Arabia the Authority Letter
attested from Ministry of Foreign Affairs &
Chamber of commerce in both English & Arabic
language.

Agreement between Employer and
Employee (Employment Contract)

The employer will issue Specimen of
Employment Contract, showing salaries and

BSI | Page 13
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Required Documents

other amenities including food, accommo-
dation, medical facilities, insurance, air passage,
contract of period, working hours, OT facilities
and other benefits as per Labor law in respect
of concern country. Usually the hiring of the
workers the first contract is for 2 ( two ) years.
This contract must be signed by the Employer
one side leaving other side blank to be signed
by the selected worker.

Agreement between Employer and Agency with
Bridge Sky (Agency Recruitment Agreement)
To start with, the employer and Bridge Sky
International Pvt. Ltd.., should execute an
Employment Agreement between themselves
stating fully and precisely the terms and
conditions regarding demand and supply of
manpower from Nepal. This agreement must
be signed by both parties towards acceptance
of stated terms to execution of the recruitment
procedure.

Guarantee Letter from Employer

The employer will issue a letter assuring the
worker recruited by them will be employed
only in their company and country. Further
confirming by them that all workers employed
by Nepal no be deployed at any other company
and country during their contracting period
which both of them promised in the terms of
demand paper and special attorney. This letter
must be signed and stamped by employer.

Electronic Authorization (E-Wakala)- For
KSA Only

Saudi Government has introduced new online
software system addressed http://www.enjazit.
com.sa/ for obtaining MOFA number of
candidates. For this, you have to authorize us
through Saudi Local Agency or directly from
sponsor.

Visa Approval Slip (Bank Deposit Slip)
The original visa slip is required in case of Block

Visa. However, the photocopies of Block Visa
are acceptable in case of multiple Block visa.

Sponsor ID

If Block Visa issued for Mumbai/Delhi:

In case of Block visa issued for nearest
embassies Delhi and Mumbai India, the
employing company should prepare following
documents in the name of Bridge Sky
International Pvt. Ltd.

1. Demand Letter

2. Power of Attorney

3. Employment Contract
4

. Agency Service Agreement between
Sponsor & Bridge Sky

5. Guarantee Letter

But following documents should be in the name
of the associate office recommended by Bridge
Sky International Pvt. Ltd.

1. Demand Letter

2. Electronic Authorization Letter

3. CR Copy (Company Registration Copy)
4. Visa Approval Slip

Documents required for recruit other GCC
countries (UAE, Qatar, Oman, Kuwait, Bahrain)

Following documents required for recruitment
process to enable legal process from Ministry
of Labor and Transportation, Department.
Those papers duly attested from host country
concern authority i.e. Department of Labor,
Ministry of Foreign Affairs, Chamber of
commerce and finally from Embassy of Nepal.

1 Demand Letter

2 Power of Attorney

3 Employment Contract
4

Agency Service Agreement between
Sponsor & Bridge Sky

5 Guarantee Letter
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:&*#%\Lfﬁl’lfa\ﬂ
S. P. UNITED INDUSTRY SDN. BHD.

COMPANY REGISTRATION NO : 368524 W

>2) OXFORD BOND SDN. BHD. e
O &K = KR BAL A

RENAFEROBERAA
LONG CASTLE PARTICLE BOARD (M) SDN. BHD. swo73sw)

Ga. aT6i0. @pHHST 1DTRY 150 Glasr. Quigprl
K.S. MURUGAN FLOUR MILL SDN. BHD.

A B X LA KR A

HENG HUAT FURNITURE SDN. BHD.

= GALETAX CORPORATION SDN. BHD.

(Co. No. : 477011-P)

FANTECH Bt S ik N

ENTERPRISE SDN. BHD. Fantech Enterprlse Sdn. B’ld ($34891-M)

' R 2 B FH KR & 3
DER—WEI PLASTIC SDN. BHD.

AR KNAREGE IRARLSA
SIM AIR-CONDITIONING ENGINEERING SDN.BHD.
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KINGDOM OF SAUDI'ARAB

Mohammad Al-Mojil Group MMG,
Dammam

Rosewood Corniche, Jeddah

Alaa Ind. Equipment Factory Co.
(AFl), Dammam

Eastern Trading & Contracting Est
(ETE), Dammam (Contracting
Division)

Eastern Trading & Contracting Est
(ETE), Dammam (Ready-mix
Concrete Division )

Eastern Trading & Contracting Est
(ETE), Dammam (Precast Division)

Nesma & Partners Contracting Co.
Ltd, Al Khobar

Ahmand Hamad Al Gosaibi & Bros
(National Bottling Co., Pepsi), Al
Khabar

Zoman Mohammed Al Hajri &

Partners Contracing Company, Al
Khobar

10  Support Services Company Ltd.,

Riyadh

11  Shan International Est (Contracting

(o))

STATE OF DOHA'QATAR

Ahmed Hamad Bilal Trading ( AHB ),
Doha

Al Jaber & Partners ( AJC), Doha
Alu Nasa, Doha, Qatar

International Trading & Contracting,
Doha

Mowasalat ( Karwa) Transport, Doha

Industrial Construction &
Engineering Company, Doha

Millennium Vision, Doha
Horizon Progressive Co, WLL, Doha
Al Aali International, Doha

10  Masharq Trading & Service, Doha
11 Insha Contracting & Trading WLL,

Doha

Our Va[uab[e Querseas
Client List

(The list includes only the

12

13

14

15

16

17

18

19

20

21

22

23

12

13
14
15

16

17

18
19
20
21

major clients)

Achievement Specialist General
Contracing Est, Al Khobar

Abdul Aziz Fahad Al Huraish Est for
Contracing , Dammam

Ishari Al Shammary Est for General
Contracting, Ras Tanura

Rafiya Contracting Est (General Building
& Contracting for Wate & Drainage
Works) Dammam

Hassan Falih Al Masari Est ( General
Contracing & Maintenance) Al Khobar
Al Emarat Al Arabiah Est ( Contracting
& Trading ), Riyadh

Mohd. Abdul Aziz Al Rajhi Est ( Trade &
Agriculture ), Riyadh

Afras Trading & Contracting Company,
Riyadh

Fahad A. Al Qahatani Est (General
Trading), Al Khobar

H. & A M. Al Marzouk Al-Sinan Co
(Trading & Contracting), Al Qatif
Hayat Factory for Fruit Drink & Bottled
Water Co. Ltd., Al Zulfi

Ghaym Al — Khaled Factory for Steel

Hamlet International Trading & Cont.
WLL, Doha

Six Construction Ltd, Doha
Oriental Enterprises WLL, Doha

Kasco Al Bateel ( Catering & Support
Services ) , Doha

Samsung Electronic ( Video Homes &
Electronic Centre ), Doha

Archirodon Construction (Overseas) Co.
S.A., Doha

Salam International , Doha
Al Mazaya Tourism, Doha
Sanpok Trading & Contracting WLL, Doha

Al Muftah Group ( Carpentry Division),
Doha
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Our Va[ua{)[e Querseas
Client List

(The list includes only the
major clients)

UNITED ARAB EMIRATES

House of Chamecals Midle Eat FZF,
Dubai

Yes Mart General Services, Abu
Dhabi

BHD Middle Est LLC, Dubai

MALAYSIA

Future Card, Sharjah

Emirates National Factory for Plastic
Ind. LLC, (ENPI), Sharjah

Al Laith Scaffolding LLC, Dubai

SM Biomed ( SM Chemical SDN, BHD,
Keddah

Go Perkhidmatan Taaman SDN BHD
Kedah

Galetax Corporation SDN BHD,
Kedah

Uko Rubber Industries SDN BHD,
Kedah

Oxford Bond SDN BHD, Kedah

KS Murugan Flour Mill SDN BHD,
Kedah

Perniagaan Kilang Kicap Hunson SDN
BHD, Kedah

Fentech Enterprises SDN BHD, Kedah

Long Castle Particle Board (M ) SDN
BHD, Kedah

Marafie Kuwaiti Commercial Co WLL

Raliance Combined Gen. Trad. Cont.
Co. WLL

SULTANE'OF OMAN

International Dev. Engg. & Services
LLC

AECO Development LLC ( Blue City
Project phase |)

3

Palm Restaurant

Associate Offices

BSI | Page 18

Al Mohsin Tours & Travels, Hyderabad,
India

Jaizal Enterprises, Mumbai, India

Heraa Travel Tourism And Cargo Service
Pvt. Ltd. Mumbai, India

Al Shaheen Services, Doha Qatar

Annand International WLL, Doha
QatarHeena International, Mumbai, India

Alam Al Diga Recruitment, Al Khobar,
KSA

Al Akbar Enterprises &Travel Services,
Mumbai, India
Al Quabisi Services, Abu Dhabi

Future Link Universal Management
Consultancy Est, Abu Dhabi




Testimonials

MMG

| aonn dcgoso
Q\ MOHAMMAD AL-MOJIL GROUP MIMG

DATE: 15" November 2011

TO:  BRIDGE SKY INTERNATIONAL (PVT) LTD

P.0. BOX 24789, REAR L AIRPORT,
NEPAL

TOTAL 3> 55

THE COMPANY THE TERMS

1 ACCOMMODATION + PROVIDED

3 FOOD PROVIDED

3 FERIOD OF EMPLOYMENT © 2¥RS

4 WORKING HOURS 08 (EKGHT) HOURS. DARY

5 LOCAL TRANSPORTATION : PROVIDED -
6. MEDICAL BENEFITS + ASPERKSA LABOUR LAWS N
T ALL OTHER TERMS & BENEFITS © ASPER K.SA LABOUR LAWS

8 AlR TICKET © AFTER COMPLETION OF CONTRACT, =

YOURS FAITHFULLY,

FOR MOHAMMAD AL MONL GROUP

Ly AD MOHSEN AL-HARBI
Gineral Manager

Humar Resaurce & Corp. Communication

;'_T — u|u.r.s" I_uI.I a.d J.ﬁl“ l.nl.nlg.qll
e (EASTERN TRADING & CONT. EST.
A 1558 Mm Division e el Sl 5
Dste £ 09013011 —t i r:mm G fied
““ i . MIM'I"T;:\E::
s nlunwuw mﬂnmuu [ X lﬂ‘“'-f":" al;wj
Licease Mo, - STIDG208 " m Mmm\m@m:jﬁq
gy | VEMANDLETTER

We feference 10 the recraitment AT Bave

mgreed upen, wTange 1o recruitment the TV AVASAT: g1

Foliowing werken agaims cur bock alln;n;v:‘;:‘:

il s g ey 20 M

Visa Nac T100STRSES A

Dase Mnam [ ey i

e o

. e

Heavy Driver 03 T80+200 L L

os T50+200 i s

os T00+200 v dea

Sweel Fixer 04 T00+200 ® ‘::._m

Lator 12 e00+200 1 s
Painter o T00+200

Total 36 N

o S e oy e e
Terms and ceaditions; o
Period of cortract Two { 2) Years { Renewsbie), S el o T el el
Prottion Percd 3 Mo o it f amivl, 0% 48 DR Lo il i
Wocking Hous: Egh o 6 dys por ek 9 Ay ol Lt e

Over Time aa per el ol i L ! S g
by Employer Alf Tichets: Rownd Ticket  LOmyiN Lt ity o) P it L0a 30
ided after af conract b Cosstry af Ll 10 30 e A ol il

All other Term & conditions accordance coustry
Labor Law. Your kin co-eqration regarding the
matter will be Mighly appreciated.

wa,a_a,aﬂ,u...u.m_b.r,..
PRy g

Thanking you,

For, EASTE]|

Tol. £ 00006 3 P S AT T AR T a1
Rk b AL PR P

P10 B 504 - A0-usbar 1082, Saiah Avabia
Emid conipetmaaba s conuinanbiscom |y dsh

=

D 0072010
LEMAND LETTER

BIRIDGE SKY bntersstional (F) LTI
Approved License No. : STUDG0RT

PO Bow : 24789, Kaimatidole, Near Airport,
Kathaanda Nepal.

Sir / Madam

We, Nwma & Partners Cont. Ca. Lok, PO Bo
9K AlKhobar 31952, Commercial lion
Nt 2051006235, have been gramted & Hlock Visa
Moo THOEIIAE deted 112429 te secrell
aceornghy

Nesm ,O

ANt
sl bl

Dt Sy gy Ml 1 Al g g ) B
AATLATENT ¢ e g
e — IS - LpaRads — TEVAL o o

oy

PIAA b 2 h p  p lad BS
A TemhenANTE el e s TVRT )
PRSI LR SVl TR T 1
b gy e (e A L ETADTA
[17) phsis e A Juad Y Sty et U
e o S 12 ] Al i) e e
e iy gl i gl

L]
=

Cumttast Diesion: T Yewrs 2
Sl Lt Kiplons nf Nl Arsbia Spd Ll
Working Heurs Mo (0 sy D) By ek e 1 = i ) Sl
Acommtentaion, Vil Prowidesd by the € 0 5 e e
&

Vil Tt P e by the €. et
Frd Vst 21 Dy P Veat L st
s Tickee Frvided oy the G EHE oy
Prutauman, Perint Thae (5} Menths. st
Dhcnme W13k b o S R 5 s g Lo

Cxber terms mnd conditions ire sccemiing fo the

ey ) 38y ol e i g Y g3
A by d Uy 5

nind g o ey

QLS

—_— iy

Haealh) Bagpinad baflcall SloaakB A K 8
Syrrowy Scavices Doweany LTO.

BATH A e SANTATAL N b
e LA P
DEMAND LETTER £

M. BRIDGE SKY INTERNATIONAL (P LTI, Lie Neo
STADRZORY, B No. EMLGLBEY , PALBoy Noi 2TS
Kathumandu, Nepal

Sl () e i g et
SEUAPS k) s VP ATV o ek
e AL TAYAY AR AY

We herchy appoimid by s 4 be ol Ay S SRR L 14810 3 2 4305 Sy 4 20

handle all necewary work imobve including :

regiviration fees, etc... whih the emigrant Govt, OF India signing 84 oA 1 - ki, Wi 1040 oy i
Gt A 2 il ) ey g e

bl ducamient for thel juassport e .

o gl B B e e gy 0
mm«d.\nmhr‘lu(—:muwa 190} Farty G e 5 ) (3o J 9 e 443 e 4
Cheuniong | shaurs agaiert Bock 4

Nunber ; 1102130222 eorvrory g

Datal: IRS(1AMOH (ST W=

| -
ST N e ¢ a3 e
J'A!\"-:ﬁ.s-n‘.jl'nid:
At dag a3 |
oA e gty

/ (4 o il il sk A3 3
-“""T"" imppart Services Co. Lid, (Hamard)

..¢--"" l@& = o
—‘ -I-Ml-l‘»‘:




Testimonia

S

Alaa Ind. Equipment Factory Co. q.s\.-llcﬂ;}hh‘ﬂe.-uu)-

TR 205017E

Tel : +9883 BT00)

sl 10 o=yl Fuecessdsoort
ATAA FOR INDUITAT Emet satom

Subject: DEMAND LETTER
WIS BRIDGE 5 ISTERNATIONAL {F)

250

Dosr i, i
PLEASE ARRANGE TG SECRUIT
THE FOLLOWANG WORKERS FORUS
EARTST PORMALL Lhin
VHANG ZHORTIINA dated 4/3/14000

PO Bon U908, Damwnas 1451, Sauh Aintin g gl L1 T

(popd)

anTay
AT ALY
Rk com 8! 200
isron
S ol s

/S BOGE S0 INTERNATIONAL
1P} et

LIE NO 537/062/063
Kathenancu Mgl

bt D St 3y p 53
| HU00GTIIIN Pl § S e e iy

CATEGORT
FGGIR-AIVIL 06 100 O,
RE-CLASS-A o7 wos
WS 10 WO
WILDER aTAW] 04 wos.
IPL/MECHANSCAL FITTERS 10 0.
NTERS 02 NS
EL FOCTURECIVIL MASOIN 02 W05
| CAD DARFTEMAN iMECH/Crn) [ o1 wos |
OPERATORS 02 o3|
RS-LBGHT FMEDHLMHEANY 03 NOS.
CHEIL 01 o |
TOTAL [52) PERSONS DMLY
TERASS AND CONDITIONS.

FRLE ACCOMMODATICN, ISAMA AND MEDICAL FACRITAS
FROBATIONARY PEIICID (B0} DAYS. WORKING

DAILYH] HOURS G DAYS & WELK TRARSFORTAION O
JOOB SITE AND BACK TO RESIDENCE FREE BOTH WAYS

AdR TICKET G COMPLETION OF TOW YEARS

CONTRACT GTHER BNEFITS AS PIER SAUCH LABCUR LAW

Dot 01, Fhyaa, i, S, Yot i, Koo
Mba, Gamaim, T, Rasmas, Gatar, Hiowa Jing kol USA
vy o 11 ke 5 s i

¥ aAfsf1830H pes
W g ity o =
B00/- TO 1000/ L]
8- 10 1. i
THOJ DMLY e
1200/- 1O 1800/ [
0. T e ki
B00/- TO 1008/~ e
o tmoay | o e i i
1804/- TO P
1308/ T0 1500/ b dnb e
70 1200/~ o iy i 0 |
1500/ TO 2000/ She'et y thkhgn o gl
25 52 ) £ s
e
g gy ) it

R bl e o () a2 55
T T ]
Ll 3 A g ey A3 A

il gl e el s § 2l 45 g
FALEH & ABDULLAH SAEED AL AJMI TRANSPORT

Ta:
Mr. Bwban Pus / Chaisman

M. BRIDGE SKY INTL :y/ 3 »—::j';!
Kathmandu, Nepal -' ;
License No. : STH062/063 % I

it
o DENOB2ISTS : ply ol i b i
DessSic eyt ©

i i e
&:‘:zfzw ID“I,:ml'Bﬂwml :‘l‘::[ V‘; i IQJ- g? ..‘:._?;; ) 'r o
- Mg I sond . [PRE= i
Sty e folstog sk Wenloe 2101037257 | fy
Visa NO:2101037257 212N 618
Date : 28022012
i R [ I
Heavy Driver 5 SR 600/~ o Sl
i H J,l.:é:.y. _:u..
Cootract Period = Two (2) Years. w3 M
Probation Period; 3 Months s 200 f e s ol
Food : EREE OR 2005R A6 ol (B) A8 Juad el
Working Hours:  Fight( 8) hrs'6 days Ll b f o
Aectiioktaion Trmpcrsti Piovded Uoe 00 1
Air Ticket : Al g [ 20830) 30 ; gyt Al

Annual Vacation: 30 {1 I'hm)‘] days YEAR.

e i i ¢ 1 auld
Medical! Insurance: As per Labor Law. £ o

D (00 g gAY el gy e
All other Term & conditions sccordance il ca ‘4.‘.):;-»? "’:‘;J:‘i.ut‘:

country Labor Law. Your kim co- Lt A
operation regarding the matier will be
highly appreciated. =,

Thanking vou,
Authorized 5 < e

TRV gl - 1] ATV 00
T s T - Do Y432 - R 298001257 - Maember 121874

Mr. Bibushan Pan / Chainmas: "
M, BRIDGE SKY INTERNATIONAL (P LTD.
Kalimaidole, Near T1 Alrpon , Kashmasds, Nepal

License Na. 1
DEMAND LETTER

wpon, please arrange 10 recrusment the following worker|
gt oo block

Visa Nec Tioom1Tes
Duse ¢ 1906100,

oy Nm. Selary PSR
Sales Helper u B + commsiion
Total 45 Now.

Period of contract :Tws | 2) Years | Renewabie)

L
2. Food : Provided
3. Probatien Perled: 3 Months from date of arrival
5 OverTo (oD 'hmnmw“
. o sper
6. Accommedation ; Provide
7. Alr Tickets: Ronind Ticket provided after completion of
ecmtract i Country of Origin b KSA
-  Provided
9, »\—-l\'h:th-.)«lhhmmwyu
18, Lo Provide

11, Madicalf Inmurance - Au per Sasdi Labor Law

AR ther Yo & comins scvvrdunce ssaiey Label
Law, Your kin co-operation regandiag the marier will by

[P ——
[T S -

et o sl st
oo i
e
e wi
-; e,

Kalimatidole J 5202 443 gazh

—
Ahmad Hamad Al Gosaibi & Bros. gty Spimill smgn tmgal 2y
MATICNAL BOTTLING £0, Sk b1 Aleall ke gt
Callcties Co. LS Cpelad 5
CR. 2091000381 el = BN 80N S
Rl gt AL
-

o

it DN 148 e s
wnu_.-.aw_.lgu‘ﬂ_
o o By

AT ot d

o
3 g
-‘k’-.}u—'luu

D Sie
= W refersce o the recruliment cemiract we hive agreed 3 w5 ra s e 10 LD (LA U8 s e (At

EIR T e e

[LATE L iy =)

dul 22 prmry

W W e g

(L.

gy i

e o4 e
et e B SN

a-.-b.-ﬂ' i,

qg»-\n.;d\ e () 3 b b

BAaga, {-—I.)-}muj'-’

0, i ok il _..nu.u

a1 3 A e
‘J-;\F“—"hd-luu‘-‘nﬁ.-i:;

e

AATLEM, -n}q—n-w T T
g Al S R A~

i sl ol Bl el s 330 ey 0 plaatl MI Oikaghor + 3500 g ] 1 o185 5000

2 Fek v

-~ Towtokammed A Najri ef Partners Co. L ,;,u e Gl g} 35
(omtractmg Lyl dall
© R aoectdenss Tehee AT S

Tl CRL | BSATII [ K2STTO0 ATV AR e a8
ABVIVRL £ AT [ AT il

AiKnaae . Dmapwnn Fasas | Muiie Eaat Cormtes B i e - g g it
0 B 2031+ AbRcar 31943 - Basch Arabin g ) MLkl < FVARY b 1TV
Emall | SmaniiONTINgrOup SOm. BTN PTG T A
et e Femangn (b ) SO b
tartemeer \
[ ﬁ}f 414320103,
sl ol
We, Zoman Mobd Al-Hajrl & Partners
Co, P. 0. Box - 20371, Al -Khobar ~31952, .
Saudi Arsbia CR No 2060004520 do hereby Ay g e Gy A5 ad
inl b et on our beballl Bridge o il
Internationsl (P) Lid. License No 573 3
042063 NEPAL to select and recruit ’L?L“mﬂ’;:rmﬂ
{30) thirty employees as per our block visa: &
Bleck Visa : 2100815596 A3 Al ] R U gh 2
D : 0906/1431 H € ";w “
wpmmmrm
Category g Salay STHOGL063 : oy
: s el 0 (30) 220 o)
1. Trick Driver 30 1000 2100815556 byt st e, J
These emplayess will also be entitied to the A1431/06/09 {5
following facilities, which will be duly w3 saall L
n.entioned in their individual employment .
contract. Froe sccommodation, free medical, Aals
free air ticket from point of hire both ways, 1000 % e
working houns 8, all other  benefits o 00, R 5 " adgy

applicable 10 the employee will be
tes s, tegelaioas of e Kingdom of &m:wﬁﬁ“ﬁ:
Saudi Arabia, 2 i 3
NGl g bk Aot 15000 3o :....u.i,,,u@
i34 508y A e ’J%,- R
P e T L -
Yo Faldiilh - e Ay it il i
iz F WIT e 1 1 N

1 g gmadd A a1 AELD S el
|
5 z=- |
WFGMM?AMW
Genees] Manager S

mﬁn
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Testimonials

To M. Bhuban Pun.
Chalman,
Bridge Sky Internafional [P} Lid.,
P. O, Box 24769, Kothmandu,

Nepaol
Date Ap 12 2008-04-12
Sugject EMPLOYMINT OuDiR

With refarence fo ihe recritment controct we hove ogreed upon, plecle amange fo
et the following 22 [Twanty Two) worken agoingd our block vios, reference numbar

4100777414 dated 28/03/142% H, bared on the tenms and conditions given below,

aallgly 2l gooyll e adl) as b
Rashed A. AlRashed & Sons Co.
cp 2010107120 : g

Date : Juity 20, 2010

Bagiand iyl gl oy | b
Ao Shoban Pus Chalrman
MrS, BRIDGE SKY INTERMATIONAL (P) LTD. i - g
STHOR2063 ph) a5
Licenua No. : STUDE2081
DEMAMD LETTER S .
Doar Sir BN g Ul b n el i A

mmunmm- andﬁ.lmll iy ; Sofig
tha following wqﬂnu block visa = TAITMIZSE R Ky | 2AD0TIBITT | e i iy
Ha: nmmn Dated : JW041431 H.

3 s
[ D | W— . 0
S -, 3 34700 0 Ty oat
& Unloading Labar

e
Teoms and cooditions:

et
. Period of contract :Two Years { Ranawabls] .
i g e et B0 il A -2
Propagation Pariod: 3 Months from date of *qs...l.q’dﬂ-']“nlmhm-a
arrreal. Jaaed

Bk

1wumzmlmlmn Ay i i i St Sy oA

A e e e el o5

T ) g B g bl et 50
o e e 2o

caa (30 ) e dpi i 38 8

R0 B e e e et 8

g o 0 S i - B

-

Ovar T ( OT) : As por commpany Rules.

Azzominodation : Pravids by Employer .

6. Air Tickets: Round Ticket provided after
esmpletion of contract.

7. Tranapartation : Provided by Employer .
8. Amnual Vacation: 30 Thirty | days per year.
0. Madical : An per Ssu Labor Law .

o 05 [Sl) oy por wesk. | Day-0if par ek ded ogh D Gy JAC g AT Dypilly 2500 g
i Ticke! © A i Cpl gt
Aomual vacaton 7 Mwmp—mm
Probaion pariod First 03 (Theoe) Thvie s iy G 5
AN githier ferms & por the Saud Lowa PO PN PeT PU PR L
Thank you,

For and on beholiof Rosew ')
< = Gl
S L / \S
HAMED AL GhamDl
Govemment Resgiions Officar ™,
PO Box 09 Akihoner 11067 - Seech A
Tl o 3 BST 4 - Fax <000 3 000 Q237
AT TRV b AT AR S e B BRIV AV -
PO R i3 311 L
- S e —
. Saligalilig B yloetil) AB pi duwall
RAFIA CONTRACTING EST. oY gliall L I dusan js > EE 9 5% i
General Building & Contracting ,,_u; ,-I_,-_nlL---aﬂ-l-
reni Bukdng £ s G EASTERN TRADING & CONT. EST.
Maintenance - Operation -‘I st b fina Readymin Concrete Dhvisian ] Gl ek
SALEH I. AL-AWWAD R e A '
Kingdom of Saudi Aribia = Lot
g B o MR BHUBAN PUN
Jassary L i
Bn v 13, 3009 i Bricige Sky Intermational (F) Lee
.0, Box 24789, Kmhmandu, Nepal
Demant Letier ol okl LKCENSE 0.: STH{062/063
Dridge Sky International (') Lod, PO oy o Rl U Py el D
34749, Kalimatidole, Kathmandu, Mo Sd 3o TPt By i e
License No. 5730624061 STHANTIAD o Sijen: DA
Pleass armange 1o recruit the following g s BB e A e
personnc] om the lerm and condition given a wm py 401 By
below against our block visa Ne: SIS A5 210051 1097 ¢ bk viay relevente numiber 11006781
h_ 2100511097 datad: 15847429 - Hwﬁﬂktllﬁlwh':mw bloc vy reference number 210067 X347 dated
.
Labor W SRASO00 A0 : = :
Total £} B e L bl A R — | 30+30
Terms and Canition: i a0 T A Contions
aa Period of contracy 02 (Twes] years.
A Al IS Traraportation Prenvided by the
agadefatt Medical :w-mbw-mww
T Working hours D [Elght] hocrs par day.
Weeting & week. 1 day-oft per week.
4 P Pt T temtar o
o P g P ey i tickat,
Annual Vacation 0 [Orit cnth] days per calendar year
- Probarion s First 63 [Thres) months

Thari, Yea. Sl e
For Rafia Contracting Est.

Tk T e AR —plash

VR Ao Ak~ b il T = L g8~ 1 1
Durenam - Sreet 28 - C. R 2080002 - P, 0, Bow §104 - P. Con 30442 - o Commarcn N 72683
Emad rabat 789 e Ganan )

\ .

A

All other ersms and conditions re i per Saus Labor Laws

Thank pow.

Wiour Teuly,
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Testimonials

SHAN International Est, EW LR W
o —— Tlaaatly gl
o 3 47 3 -
oo
PO 10 Aenbmbr ite
Sl ek v INTERNATIONAL
DEMAND LETTER
MIS Bridge Sky International (pvi) Ltd. ol JJupst gt e g [ B
LICENSE NO.5T3-062/63 STI-062/63 b, ai i
D= s

e S Sy oy R ad gy g p 53

Mw_ﬁxwm“um oot 140/ 2T 4o 2 2100646180 o o223
a5 per
No. 2100646180 dated 24.01.2009

g
Construction Labour 08 SR750- a7 . o
Instaltation Labour 05 SR.TS0 ey 750 s e
Tatal {13 Thirteen Only Bl gy A [ 13 ) p e
TERME AND CONDITIONS . g

Free Accommodation, lgama, Medical, i s A5 U el gy Al Sl 1+ Al 1 S0
Transpor, free both way Alr Passage afier PURTT e BT e TR T SR A
end of Contract Period of Contract Two .

) uty per day, 6 days per S0 S AY e el damd ps g )
week & Friday Holiday, Other benofits as per gt
Saud Labor Laws

Utetd y 2 ) Gt A 0

International Establishment for

tracting & Maintenance

el et
plad yadd

v s bt s b e e b

@ KEBRSLIEARDS
S. P. UNITED INDUSTRY SDN. BHD.

COSPANY NG TRATION W - 04834
M. Bhuban Pun {Chasrmian) I7,
DOE SKY INTERNATIONAL (7) LTD
ndus, Nepal

+HTT-1-4476)
GovtApproved LIC

14,4476117 Fax : 497714465305
ENSE NO ; STIB62/063

November 2011

Dear Sie,

| DEMAND LETTER FOR RECRUITMENT OF WORKERS FROM

reby appoind your company o recruit Nepal male werkens for empilyment with cor company sed lisise
7 refevant authoritees concerning recraitment.

| Ensr recruitment seems and conditions are as follows:

- Number of workers 4
2 Ja category Manusfactuee of sesinless steel bult weld fitimgs
Jeb Description Manufacturing

e 18-35 years old

tract Peried 13 yeans

+ Basic monthly salary RM21.00 x 26 days = RMS46.00 .

T Werking days + Monday 1o Saturday
% Working hours 8 hours per day 48 boars per week
S Overtime in accordance with Malaysiss Labour Law:- i

on normal days: salary x
Sundays | rest days -salary x 2.0
o |‘uh||c Heliduys: salary x 3.0

Waorkmen Compemsation : In sccordance with Malaysian Labour Law:- the foreign workers are covered
by the Foreign Workers Compensaticn

Abdaullah Al Ajlan Contracting Est. alylaall ol gl Slape l_..;..

CR. 2051034861 bl

Dte :30.1.2011

ERTTT T
To: .
Mr. Bibvaban Pun / Chairmen

o checid
M5 BRIDGE SKY INTL PVT, |LTD el e

Kathmadu, Negal iy o i e
License No. : ST3062063 G, i 3 4 s ik
— DEMAND LETTER ETI Ty
We reference 1o the

B T L Sl e d s Juis

recrultment the followisg, workers against pur #5050 sl w1 il ¢ Sy ol i 3
ok Wl i pad b g A

Vina No: 2175244 TheoAYSTEL £ 30 3,
Date : 20121431 H, STV a8

Category Mo, Salary PMSR n anll 4, et
Labor 5 600 whor = :::..p.
Whsiner 5 600 e e
Gypoum Isbor 5 600 15 Nas, Tox: @i e
Period of conract Two { 2) Yeam | :

B e

Renewabile). Food: S 200,00 or Provided by _,,J,‘_,,,_H“u

Employer Probation Period: 1
date of arvival. Working Hewrs: Eighel ) ey,
& days per week, Over Time (OT) 1 As per tr-“JrU‘ u’u'-b'-“_ dpam B el sl
company Rales, Accommadation : Provids
Employer Air Tickets: Round Ticket provided A :
afier completion of contract 0 Country of 3.8 ot s iy cdadiyd W et e A0 ﬂ-h
rigia 10 KSA Tramponation : Provided by

Employer Ansual Vacation: 30(Thirty} days e i B g o eyl e e e 7
et yem, Unifeem © Provide by Employer

Medical Inversnce © As per Sau Labot Liw

All sther Torm & conditions sceondance s 5yl sl o 56 sk g AR pEaTy g A0

country Labor Law, Your kis co-speration I P

regarding the matier wil be highly pdian Ll

appreciated.

Thanking you, yr < kBt

Abdulls Al ajlan . - R pall

Gnmlumar et el Gl e dlse
wA
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A
Alu Nasa 72> Lusti oI
DEMAND LETTER

To
M. Bhuban Pun (Chairman)
Sky Pyt

Doear 5ir.

W request you to recrul the Teliowing suitable personnal for ur company from Nepal as per
detalls given below:

o © No.of | Salary | Salary (inwords) | Al

- Giatan Riyals One
Instaftaton
1 % | 1000+ 200 [
Tochncian ¥ Pundned only
Total number of workers 50 (Fifty) -
The following Tarms & condition shall %
1. Perice of ¥ T
2. Pace of amploymant Q"E“ AluNasa, Dohs - Qatar
3 A Ticemt : Jaring the

Company for the first bme
m:mnmsmum

the complstion of two year
\_,,kwmmp--&{w-w-ag

Tolk 474 LL40FTYY [Faa: <974 L401905| PO Box 27120, Dobut-Qatmr | ot iedsalu-nasacom | Mamberof




Testimonials

'I_ndgematlona_l Q das—lga_ll

e S13[064

Date: May 7, 2007.

Mr. Bhuban Singh Pun.

P. 0. Boxt 24769, Kalimadicole, 24,5 2807
Kainmanav, Mepal.

Recruiting Licensa No.573/062/063.

Sabiact: Megal,

Duear Sir,
nmmwmmmmmmummnm
gren

Jab Ca
1. il Foreman. 508,00,
02 Time Keper 0f  1000.00.
03. Ganars & 07 B00.00
4. Slusering Camentar 30 §00.00.
5. Corvt.uction Labor 75 600.00.
Total- 1.5 Nos.
Tocms b Conditions:
+ Froa shearing bachokur accommodation and medical facilitees wil pruvide s
ner Qetar Labor Lives.

Dkul of coutract will be Twa (2) yeurs & rm.av‘:
i ticket will be atter comyletion of cont. 5ot peniod Ve {2) years.
Food alonbnee B iudesd b the.

Eight (£) hours wark » day; Stx [6) daye & wesk; Sour tme shall be paid as
e Qator Laber Laws (Subjest to awnilablity) and Thicty (30) deys iaave after |
Y-euam

+ permit fess will be Lorme by the emplows.
mmm(z]m

Cuher terms & conditiors will be according to Qatsr Labor Lews ano
Cepariment cf Labor & Employment Prometion.

Mincly make necossary amangements o supphy tha sbove-mentones listed
ARG 3E Your eariiest.

Thanks wnd best regarde.

Yours truby,

I I e R e e e w

20 lussary 2009
MUS Bridge Sky Interastionsl (F) Lk
Kothmande, Nepal -
Livases Na. STIDELU6Y
F.0.Mox 24789
(A Al Shaheen Services - |
DEMAND LETTER (L)
Dienr Sir:
o our puiblic:
Sate of Quaar.
wclecied canddaes
| Sm Categary Qe Comipeniation Seheme

| Mﬁﬂﬂumdhh—lu MH-IM-‘K
operason

-dldbyuummﬂ\u-m + incoms.

2+ Canidates. sheoekd Sarvs o e of 1w (1) yvs. diving experience and o driver's liceme
akder i dri B alid for v

¥ In the evest where g required or, if he
dunm_ﬂumhummm-mmmub&khn
menedlately nonfied and will be repairisted back 1 bs ome counry of the expense of Dridge Sky
I-ur-bulrl‘.ll.u.
- Agu roquiremont Is boresen 26 40 45 0 old

- This
reritment ageermen in fimalised
Chhex sormsnd sondiuioss:
1. Comtract Foried  Indefinite
2 1 ek
B Ascommodation + Pravided by company.
4 Moical Facilties © A or Quiar Labsur Law.
5. Food  Subidiend by company
6. i Tiekst ™ " ol hire &
T :
8 Asesal Lesve 10 days Pubd Lewve per yess.
8 Probationary Perssd i ()

10 Movember 2010

WS, BRIDGE SKY INTERNATIONAL PVT. LTD.

GPO BOX 24)
HATHMANDU, NEPAL
LICENSE NO: 5T3062/063
DEMAND LETTER

Dnar SirMadam,
mmmmhwmmmmbwmmml
a8 per delails ghan

‘rueouu 165 | 60000 ONG AND HEALTHY
The following Terms and conditions shall be included in the contract.
1. Pnod of Empiopment T yuars
2 Place of Engioymant Dura, Quar
3 Working Hoerm 18w o . iy ot ek (41 i e e}
4 Over seva Exirn s por the Company i & Glatas Labor |
5 Rewoeme et Pooniced by company e of cost
S drTost A2 yrs. -y ket v 3 v -
& Accometton, Wtes & Encicty Frosded
"  Prracied
. Ui et Shoms B, iameen | P
11 Medeairmstree. 28 per Qe Lt Lo
12, Grataty 98, por Qs Listonr Lo

Al oiher farms & conditions shall be in sccordance wilh the prevailing Labous Lw of
Qatar and othes relevant laws.

For and on bahall of

e e e e it

- g, TP g LY LT RARS : S, ekl FEWA e g ALy - oy el
A Javer & Patrsrs Coatevetion & Energy Projects PWAL CRMa.: T4O0 - Tl {oi74) 4411880, P {+074) 4411885 - 10, Box : 20T , D - Qutar
& iy e B - i Lo - AT B a0 2~ ) = e e 36 8 ]

OXFORD BOND SDN. BHD. oo
AR XA MRL A

Mo 14, Lot 320, Jaten PRNK 37, Kawasan Perusahaan LPK,
DRG0 Sungal Petani —

Tk (44411288, 421380 Faoc (44628380
E-mai Watade

Ta © Mr, Bwban Pun (Chalrman)
M5, mﬁmﬂml’l Lo,

Tl | +977-1-4476114, SATELLT Fax 1 +677-1-4465395
‘Gowt. Approved LICENSE MO : 573/062/063

Date : October 2010
Dear Sir,

Ri: DEMAND L

‘W hereby appoint your company b fecrut Nepsl male workers for employment with our company snd Raise

with relevant

Our recrutment. terens and conditions are a5 :

L Number of i 10 workers ( Male )

F A :

Lo ke £ (18-35ym)

4. Contract Periedd z

& Salary

Basic manthly salary + RM 2100/ day/26days =AM 546.00

Algwance

a]mm{mnmmamm} =RM -
=AM -

z:'rrnm R -
=AM -

o]mu[ hours per day) =R 30732

(21.00/8x 1.5 x 3x 28)
£ Working days Monday to Saturday (furnish detads)

7. Workd s 8 hours per day 48 hours per week
i aocordance with Malirsian Labour Lire:-
mmrmdﬁn! :ssaryx 15, on Suncays | est das oo wmw.—wu

9
wnwmunumsu-u o
to the workers with free water and

1 and 1 shall pay & sum of RM 1,300 as payment to Levy not

‘s salary.

13, Annual Lesve, Sick Leave and Public Holidays: [n accordance with Malaysian Labour kaws;
14, Employee's provident fund : (company to specify)

15, Ak Ticket : Single journey woukd be
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Facts about Nepa[

About Nepal

A Brief Introduction

Known as the land of Everest and being
birthplace of Lord Buddha, Nepal is a land of
sublime scenery, one of the world’s best and
Archeologically very important impels and some
of the best walking trails on the Earth. In
contrary to its lean GDP growth rate, it is rich
in scenic splendor and cultural treasures.

The country has long exerted a pull on the
western imagination and it's a difficult place
to dislodge from your memory once you visit
Nepal and return. This is why so many travelers
are forced to visit Nepal again and again with
a greater appreciation of its natural and cultural
beauty, a stout pair of walking boots and a
desire for improved leg-definition.

Nepal is the homeland of legendary world-
famous soldiers, Gurkhas, and the country of
Great Himalayas. A developing, mountainous
and land locked country; Nepal is situated
between giant economies namely China and
India. With a population of nearly 27 million
people and predominantly an agricultural
country with more than 80% of it’s population
being engaged in agriculture. Nepal is abundant
in natural resources and because of the natural
beauty coupled with its unique culture and
tradition, tourism is rapidly growing in Nepal.
The topographical feature of Nepal is unique
as it stretches from the vast low lands of Terai
to the legendary Yak and Yeti trails of the
world’s highest peak, Mount Everest (8,848)
meter.

Nepal's Foreign Employment Perspectives
Nepal's major exports is labor, and most rural
households now depend on at least one
member's earnings from employment away
from home and often from abroad.

The economically active population is estimated
to be 10.3 million. This includes 5.3 million
males and 5 million females. The bulk of the
economically active population is between the
ages of 25 and 44. Every year, 3 Million (1.55
Male 1.45 Female ) new workers are added to
the Nepalese labour market but the economy
has not been able to grow fast enough to absorb
them. As a result, unemployment and
underemployment rates are very high.

Nepal has a long history of foreign employment
in India, dating back to the beginning of the
19th century, when men from the hill areas of
what was then known as Gorkha migrated
westwards to the city of Lahore in the northern
region of Punjab. There they joined up as
soldiers in the army of the Sikh Rajah, Ranjit
Singh. Even today, those working abroad are
popularly known as "lahures." After a war in
the Gorkha area with the British East India
Company (1814-1816), an increasing number
of "Gurkhas" (mostly, but not exclusively from
present-day Nepal) also joined the British army
in India, starting a tradition that continues
today.

Significant numbers of Nepali men were
employed in the Indian Army through the 1950s
and 1960s, and recruitment to the Indian police
and other services, including the civil service,
augmented the total of those employed in the
public sector in India. Towards the end of the
1990s, some 250,000 Nepalis were employed
in India's public sector, of whom perhaps 50,000
were in the army.

With the approval of the Labor Act of 1985,
the government of Nepal officially recognized
the potential value of foreign labor migration




"overseas," meaning beyond the Indian
subcontinent. The government has done little
since then to develop a coherent labor export
policy or to provide any kind of training or
support packages. The trade unions in Nepal
are finally beginning to show an interest in
overseas workers.

Increasingly, during the latter part of the 1990s,
Nepalis began to migrate to the Gulf countries
for work, particularly to Saudi Arabia, the United
Arab Emirates (UAE), Kuwait, and Qatar. Within
a short period, the number of manpower
agencies operating in Kathmandu to recruit
and send Nepalis to the Middle East had soared,
as had the number of Nepalis migrating. The
government's only contribution to this massive
movement to the Gulf was to establish a
consulate in Qatar to supplement the existing
embassy in Saudi Arabia.

Facts ﬁ{)OMt NB}’M[

In the end of 2010 August, 95% of officially
registered migrant workers (those recruited by
recognized manpower agencies) were headed
for the Gulf countries. An analysis of Nepali
migrant workers over three million were
migrant in end of year 2010 — by the Nepal
Institute for Development Studies for UNIFEM,
the women's fund at the United Nations —
revealed that two-thirds of Nepalese working
overseas were employed mainly in Malaysia (
35 % ), Saudi Arabia ( 25 %), Qatar (20 %), and
the UAE (10 %), and other countries ( 10 % ) .
The total was estimated record from Labor
department in 2010 (2066/67)

Why Nepalese?

e The fact that Nepalese people are
committed to their duties and - cannot be
denied because of which countries,
especially from the Middle east and East

Facts About Nepal
Nepal GDP US S 27.4 Billion
147,181 Sq KM GDP per capita US S 1100 (2008)
Kathmandu Annual Growth By 6 %
Hindu, Newars, Tibetans, Inflation By 2.1 %
Gurungs, Magar, Tamang
Nepali ( Official ) Unit of Currency NRs
Nepal Government
NP Time Zone +5.45 ( GMT)
National language: Nepali, Educated people National Flag

understand and speak English as well. There are
hundreds of local dialects spoken by people from
various ethnic groups.

(1) winter; December — February,(2) Spring;
March — May,(3) Summer; June — August and (4)
Autumn: September — November. Nepal can be
visited all the year round.

Hindu ( 75 %), Muslim (17 %), Buddhist (5 % ),
Other (5 %)

Tourism, Handicraft, Agriculture and Water
Resources
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Asian countries have shifted their interest
towards Nepalese manpower by recruiting
them in different categories.

¢ What could be the reasons behind recruiting
Nepalese manpower? The reasons could
definitely be the honesty, hard-work, loyalty,
discipline and above all commitment
Nepalese people towards one’s duties and
responsibilities.

¢ The other reasons could be the wider choice
of Nepalese manpower ranging from skilled,
semi-skilled, experienced, trained and
professionals, Besides, Nepalese manpower
is always readily available from immediate
placement.

e The other positive aspect is that procedures
and formalities for recruiting Nepalese
workers are comparatively more cost
effective and their hiring cost is lower as
compared to other countries.

¢ Climatic condition plays a great role. Since
Nepalese people are accustomed to working
in any climatic condition, there could be no
problems for the employer with Nepalese
people regarding climatic conditions.

Why recruit from Nepal?

Over the past few years, a growing number of
employers from overseas countries are
directing their attention to Nepal for

recruitment of manpower to cope with
increasing requirement of manpower in their
countries. The following are the lucrative
advantages to hire Nepalese workers:

1.

All categories of workers, professionals,
skilled, semi skilled and unskilled almost in
all fields, are readily available for immediate
placement.

Nepalese workers are laborious and sustain
their working capability even in the most
arduous condition. During the last two Great
World Wars the Nepalese have proven their
ability to adapt to even the most hostile
environment and climatic conditions in any
part of the world.

Nepalese workers discharge their duties
relentlessly, without any hitch and without
any kind of discontent.

As compared to other manpower exporting
countries. It is more viable to recruit
Nepalese workers.

. A regards to overseas manpower

deployment, the Government procedures
and formalities in Nepal are comparatively
simple.

Nepalese are peace loving, simple-minded,
dedicated and extremely loyal to their
employers, have high sense of responsibi-
lities and discipline and discharge their
duties accordingly.
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Company Certificates
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BRIDGE S

Government License No.: 573/062/063

International Pvt. Ltd.

PO. Box: 24789, Kalimatidole, Near Tribhuwan Int'l Airport
Kathmandu, Nepal

Tel: 4977-1-4476114, 4476117, 4477115, Fax: +977-1-4465395
E-mail: admin@bridgeskyint.com.np
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