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We, M/s. Bridge Sky International Pvt. Ltd., feel much privileged to reach
to you through this company profile. This moment is exactly what we were
aspiring for. As you go through the following pages, you may clearly find
that what we aspire is to bridge the people's aspirations, explicitly the
aspirations of foreign employers and Nepalese work force. On this very
auspicious occasion of introducing ourselves as a company, I, on behalf of
Board of Directors and Staffs, would like to extend our sincere gratitude to
you all the well wishers or affiliated individuals and institutions for all the
kind and support.

Bridge Sky International Pvt. Ltd. is conceived and planned by it's executive
team having expertise and experiences of more than ten years in supplying
the Nepali workers & human resources of various categories ranging in four
parts as Professionals, Skilled Technicians, Semi-skilled to Unskilled human
resource particularly in the field of Engineering, Building Construction &
Contracting, Office personnel management, Transportation, Hotels and
Catering staffs, Hospitals, Garments and Textile and many more. We can
supply quality people as required by employer and our placement would
be much sincere, honest, dutiful, obedient, disciplined and physically also
capable enough. We would like to assure our foreign employer colleagues
that all the workers provided to you work as per your direction subject to
the agreement or contract paper made before their recrui-tments affirmed.

At the end of this message, I would reiterate our firm commitments of
quality services in foreign employment sector. You may please feel free to
contact us at any time for further information regarding recruitment of
Nepalese manpower. We remain at your best service. That is because we
regard our clients as our most valuable asset.

We look forward to your kind response!

Thanking you,

Message from  Chairman

Sincerely,

Bhuban Pun
Chairperson
M/s. Bridge Sky
International Pvt.
Ltd.
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Company Profile

M/s. Bridge Sky International Pvt. Ltd., a group
of Nepalese entrepreneurs working in the field
of foreign employment committed to bridge
the aspirations of both the Nepalese human
resources of various categories and foreign
employers residing especially in Gulf region
and Malaysia, has been officially registered in
Department of Foreign Employment under
Government of Nepal, Ministry of Labor and
Transport Management, with License No.
573/062/063. Also, it has already been affiliated
with Nepal Association of Foreign Employment
Agencies (NAFEA) as a general member.

M/s. Bridge Sky International Pvt. Ltd. has been
formally established in Nepal with the view to
assist the process of nation building in broad
perspectives. Various studies on national
economy have very significantly established
the role of foreign employment on economic
growth of the nation. Remittance inflow from
foreign employment is considered to be one
of the major and vital elements of national
economy. With this backdrop, this company
has focused on that particular area of
importance, have envisaged adding our calibers
enhancing the progressive indices of the

economic growth through providing the fully
contented services to foreign employers as per
their requirements. This is what we are exactly
moving for. So, basically, this company has been
established with the clear objective to support
Government of Nepal in diagnosing the root
causes of escalating unemployment problems;
and addressing those by exploring massive
employment opportunities abroad for large
number of unemployed people. The dream
strongly maintains connection with realization
that the unemployment is posing a serious
threat for the country's future.

M/s. Bridge Sky International ( P.) Ltd. holds a
well structured form of company comprising a
visionary management and much dedicated
and competent team members to meet the
demand for the supply of quality manpower
in the International labor market. This would
reciprocate the interests of employee and the
employer in benefit of both.

Its head office is located at the front of
Tribhuvan International Airport, Kalimatidole,
Kathmandu, Nepal.

Bhuban Pun
Chairperson

Puspa Khadka
Vice-Chairperson

Ram Chandra Bal Lama
Managing Director
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Company Profile
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Our MOTTO

"We bridge aspirations...."

VISION

We envisage - "Nepal and its people economically self-sustained!"

MISSION

Our mission statement to achieve the vision envisaged is - to exploit the extensive foreign
employment opportunities to enhancing the progressive indices of the economic growth
through quality and fully contented services to foreign employers as per their requirements.

OBJECTIVES

• To explore the foreign employment opportunities in favor of Nepalese labor potential.
• To export the Nepalese work force on the ground of trust, mutual respect and all types

of human securities.
• To enhance the quality and competencies of Nepalese services as per the international

standards.
• To address the escalating problems of unemployment, accelerate inflow of remittance and

exchange the technical ideas and skills among people from various parts of world.

Key Information

Name of Company : M/s. Bridge Sky International Pvt. Ltd.
Founder Members : Mr. Bhuban Singh Pun - Chairman

Mr. Puspa Bahadur Khadka - Vice Chairman
Mr. Ram Chandra Bal Lama - Managing Director

Government Approved License No. : 573/062/063
Office of Company registrar : 36839-062/063

PAN (Department of Internal Revenue) : 302057641

Member of Nepal Association of Foreign Employment Agency (NAFEA)

Contact

Address : Kalimatidole, Near Tribhuwan International Airport
Postal Address : PO Box : 24789, Kathmandu, Nepal

Telephone : +997-1-4476114, 4476117, 4477115
Fax : +977-1-4465395

Email : admin@bridgeskyint.com.np
Webpage : www.bridgeskyint.com.np



Organogram of Bridge Sky
International
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Board of Directors
(BOD)

Director
Public Relations Division

Ms. Bol Kumari Shrestha
Public Relations Officer

Mr. Krishna Karki
Marketing Officer

Mr. Rajendra Khadka
Liaison Officer

Ms Kamala Pokhrel
PR Assistant

Bridge Sky Branch Office
Itahari, in fornt of Gorkha

Department Store

Director
Operations Division

Ms Bol Kumari Shrestha
Admin Officer

Ms Kamala Pokhrel
Admin Assistant

Mr Surendra Balami
Account Officer

Ms Rita Magar
Account Assistant

Ms Sarsawati Khadka
Executive Secretary

Communication Assistant

Narayan Khadka
Documentation Assistant

Ms Kamala Pokhrel
Receptionist

Security Incharge Janak Magar
Security person

Mr Shyam Kaji Tamang
Driver

Ms Gita Magar
Support Staff

Mr. Bhuban Singh Pun
Chairperson

Mr. Ram Chandra Bal Lama
Managing Director

Mr. Pushpa Bahadur Khadka
Vice Chairperson

Auditor Legal Advisor

Business Development Partners
Mr. Mohammed Mohsin (Saudi Arab)

Mr. Ashraf AK Khan (Qatar)

Associate Offices
Al Mohsin Travel & Tours, Hy India
Jaizal Enterprises, Bombay, India
Glory International, Doha Qatar

Labor Int'l Manpower, Doha Qatar
Al Shaheen Services, Doha Qatar

Business Co-ordinators
Mr. Pralhad K Thapa (Saudi Arab)

Mr. Prem Gautam (Saudi Arab)
Mr. Bishnu Thapa (Saudi Arab)
Mr. Trilok K Rasaly (Saudi Arab)

Mr Bishnu Bhusal (Malaysia)
Mr. Bhapindra Bhandari (Qatar)

Mr. Ghane BK (Qatar)

Director
Business Division

Account Desk Liason & Authorized Legal
Documentation

Secretarial Desk



Gallery
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Bridge Sky Family
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Available Catagories in
Nepal

Fields:

The categories of manpower available in Nepal are broadly classified into four degrees of eligibilities
and seven areas of working fields.

Ranks:

Salary Structure

Followings are the approximate pay scale
calculated by us in US Dollar per month based
on 8 hours duty per 6 days a week, 26 Days
per month and allowing the holidays as
admissible under host calendar. The salary
could fluctuate depending upon the
qualification and the experience gained.

Salary range (in US Dolor)

Professional 800-1000
Skilled Technicians 400-500
Semi – Skilled 350- 400
Unskilled/Labors 300-350
Note: The salary range may change case by case as per job
requirement/description.

Professionals

Skilled Technicians

Semi skilled

Unskilled

Engineering & Civil Construction

Transport & Auto Mechanics

Hotels & Catering Services

Manufacturing & Production

Departmental Stores & Other Services

Accounting & Personnel Management

Hospital & Social Health Care
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Available Catagories
in Nepal

Professors/Teachers in various fields

Chartered/Cost Accountants

Banking Specialists

Professionals
Engineers: Civil/Electrical/Mechanical/
Electronic/Telecommunication
Architects/Planners
Doctors: Specialists/General

Semi skilled
Carpenters/Shutters Mason Helpers
Concrete Mixer Operators Pump Operators/Helpers
Helpers (Electrical/mechanical/Erection) Block Makers /Assistant cooks
Tailors /Tailor Helpers Laundry /Washer man
Barbers Shop Assistants
Gardeners

Unskilled
Laborers Cleaners /Sweepers
Agriculture Laborers/Farmers Watchmen/guards
Peons/ office boys Airport loaders
Industrial Laborers

Skilled Technician
Constructions supervisors/Overseers Welders (Gas/Gas)
Foremen (Electrical/Mechanical/Civil) Plant operators
(Electrical/Mechanical /Civil) Earth Moving/Construction of Equipment
Electricians (L.T. & H.T.) Operators
Mechanists/Turners/Toolmakers Carpenters/Cabinet Markers
Steel Fixers Scaffolder
Masons/Tile Fixers/Plasterers Plumbers/Pipe filters
Mechanics (Air condition/heavy/light Draughtsman (Electrical/Mechanical/Civil)
Equipment) Hotel personnel: (Waiters/Cooks/Bakers/Front
Computer operators office personnel etc.
Garments/Textile/Jute Workers Administration Personnel
Drivers (Light/Heavy) Security personnel (Ex-Army/Policemen)
Male/Female Nurses Pharmacists
Laboratory Technicians/Medical Assistants/
Paramedics
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Available Catagories
in Nepal

Engineering & Civil Construction
Civil Engineers
Mechanical Engineers
Electrical Engineers
Telecom Engineers
Architects / Designers
Auto CAD Draft Persons
Quantity Surveyor / Surveyors
Project Manger
Diploma Engineers
Foreman (Civil/Electrical / Mechanical )
Carpenters ( Finishing/ Shutters )

Masons (Tiles/Marbles/Plastering/Block/Bricks
Layer)
Mason - Fabric Tiles
Painter (Industrial/Building/wood polisher)
Plumbing/Diploma in Plumbing
Electrician (Industrial, House Wiring, HV, single
phase, three phase, Cable layer )
Pipe Fitter, Fabric/Scaffolding
Bar Binder
Welder (6G, Industrial)
Helpers/Const. Labors

Hotels & Catering Services
Manager Assist Manger (Front Office/Food &
Beverage/Banquet)
Supervisor, Camp Boos Chef
Cooks (Continental, Indian, Chinese, Arabia,
Tandoori)
Assist Cook/Cook
Waiters/Stewards/Captain
Receptionists/Bakery
Salad, Sandwich Maker

Fast Food Crew/House Keeping
Room Boy/Office/ Bell/Tea/Room
Attendant/Store Keeper
Kitchen Helper/Dishwasher/Trolley Laundry
Supervisor/Laundry operator/Helper
Barman/Butcher
Chapatti Maker/Accountants, Cashier
Guards/Janitors/Watchmen
Cleaners, Labors

Accounting & Personnel Management
Manager (Administration, sales & Marketing)
Accountant , Cashier
Store Keeper, Clerk, Typist
Computer Operation, Secretary,

Data Entry Clerk
Salesman, Purchaser
Cleaners, Tea Boy, Bell Boy, Janitors

Transport & Auto Mechanics
Heavy Duty Mechanic (Petrol, Diesel)
HVAC Technician
AC Technician (Ducting, Installations)
Oilier/Lubricants
Labors, Loader

Light (Car, Van, Jeep) Driver
Heavy Driver (Truck, Lorry, Public Bus, Trailer)
Equipment Operator ( Forklift, Bulldozer, Roller,
Crane, Grader, Motor, Excavator, Digging
Machine, Shovel)
Auto Mechanic

Manufacturing & Production/
Department Stores & Other Servies
Manager (Production, Sales & Marketing,
Administration)
Supervisor, Sales Person
Helper, Loader
Stitch Machine Operator
Checker, Quality Controller
Curtain, Trolly Helper, Filler, Store Keeper

Hospital & Social Health Care
Doctors: Specialists/General
Physicians/Surgeons
Male/Female Nurses
Pharmacists
Laboratory Technicians/Medical Assistants/
Paramedics
Receptionist
Sweeper, Cleaners
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Step 1: Receipt of Demand & Verification
On receipt of the all required set of Demand
Documents from Employer, we approach to
the Department of Foreign Employment for
government permission and they may contact
you directly to verify these documents. On such
occasions we kindly request you for your kind
co-operation with this verification please.

Step 2: Pre Approval
Once the documents verified by the
Department of Foreign Employment they give
us the permission to do concern affairs. We
call the candidate through advertise in
Newspapers, local fm radio, Internal Networks,
visiting training institute.

Step 3: Interview Assessment
Screening the suitable Candidates through
Biodata to initial processing for apply, will be
collected from applicants , an interview and
trade test will be conducted by the employer
( if required ) or it directly conducted by agency
representative under the given selection
criterion by employer. Entry the details of
applicants on computer data system. Normally
we furnish following step and time taken to
select the candidate.
• Day 01: Advertising in authorized daily

newspapers.
• Day 10: Pre-screening of all suitable

candidates.
• Day 10: Final interview of candidates by the

client and trade tests where applicable.

The General Steps for the
Recruitment Assessment

Work Flow Chart
(Entire Recruitment Cycle)

Receipt of complete
set of Demand Documents

from Employer

Demand Verification &
Pre-Approval (Department

of Foreign Employment)

Interview Assessment
(Screening the Suitable

Candidates)

Medical Check up

Documentation &
Check list (For Visa

Processing)

Visa Processing

Receipt of Visa

Orientation Class

Mobilization
(Ticketing & Immigration

Clearance) 1

2

3

4
5

6

7

8

9
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Recruitment Procedure
How to recruit from Nepal!
All the interested foreign employers should recruit through the licensed agencies registered under
the Department of Labor of Nepalese Government of Nepal. These agents make direct contact
and negotiate with the overseas employers for procuring manpower requirements. On receipt of
authenticated vacancy demand from the overseas employer, the licensed agent, Bridge Sky
International P. Ltd. applies to the Director General of Labor Department for the recruitment
permission. Labor Department is the principal Government authority which supervises and monitors
the recruitment process of the recruitment agencies and provides permission to export the
manpower. The Bridge Sky International Pvt. Ltd. (Licensed Agent) agent should apply in the
Department with the following authenticated documents for the recruitment permission.



Step 4: Medical Check –up
All the selected candidates will be sent to the
GCC approved licensed Medical centre for
diagnose on AIDS, T.B. infection and other
disease. Medical check-up points meet to under
the GCC health standard.

Step 5: Documentation & Check list
All the medically fit candidates Interview
assessment record will be forwarded to the
employer along with copy of passport, Bio-
data, Photographs, Medically fitness report and
other necessary supporting documents by the
Bridge Sky International Pvt. Ltd.

Step 6: Visa Process
The employer will apply those required selected
applicants document to the concerned
government authority of their respective
country. Only the visa processes of candidates
who are medically fit, complete by documents
checklist and available for travel are processed.

Step 7: Receipt of Visas
The employer will be informed about Entry
Permit/NOC/ Visa advise and forward to Bridge
Sky International Pvt. Ltd. via Fast courier
services, Fax or Email once it out from Govt.
Authority. In the cases of Saudi Arabia, after
obtaining authenticate papers, Bridge sky
international will process for visa endorse from
respective Embassy of Saudi Arabian
Government consulate where the blocked visa
was reserved.

Step 8: Orientation
We call all visa receipt candidate for Orientation.
This plays a very important role. We brief all
the workers about their jobs, safety procedures,
the climbing conditions, teach them to honor
the different religions, rules and regulations of
the country, customs and traditions of the other
nationalities they will meet and work with. And
we pay special attention to make them
understand and respect the Islamic traditions.
The object is to give them some idea of their
place of work and environment before their
departure so that they can adjust easily to their
new environment on their arrival in the place
of work.

Step 9: Mobilization
On receipt of the visas we try to dispatch them
as soon as possible and as per our experience
we normally send them from the day 7 to 14
days. As for SaudiArabia, the candidates will
be deployed within 35 days to some time it
might take 2 months time from the day the
original visa documents are received by us in
Nepal. Bridge Sky International Pvt. Ltd. will
inform to the flight schedule of the workers at
least 2 days in advance as before we submit all
documents to the Department of Forign
Employment for the immigration clearance.
The employer will receive the workers for the
airport of their respective destination/countries.

The General Steps for the
Recruitment Assessment
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Employer shall issue such authenticated papers
to enable legal process from Ministry of Labor
and Transportation, Department. Those papers
duly attested from host country concern
authority (Department of Labor, Ministry of
Foreign Affairs and the Nepalese Embassy) after
the visit of the employer's office and Labor
camp, if it deems to do so. If the Demand Letter
is placed through the local recruitment agent,
the Nepalese Embassy may ask the agent to
produce the service agreement between the
employer and the recruitment agent.

So far as per our Ministry of Labor rules &
regulations, the following documents duly
attested by the concerned authorities are
requested from the employers. However, we
requires documents vary from country to
country. Documents requirements also depend
on whether the embassy of manpower
importing has a diplomatic mission in Nepal or
not. Basically, we demand two types of
documents before making a final deal for
sending workers overseas. We follow the in-
detail government provisions to avoid
unnecessary hassles to the workers.

Principle Documents:
1. Demand Letter
2. Power of Attorney
3. Electronic Authorization Letter ( E-Wakala)
4. Employment Contract
5. Agency Agreement between Company &

Bridge Sky
6. Guarantee Letter
7. CR Copy (Company Registration Copy)
8. Visa Approval Slip
9. Copy of Sponsor ID

Demand Letter
The employer will formally issue Demand Letter
in favor of Bridge Sky International Pvt. Ltd.. in
which clearly be stated job categories, number
of workers required category-wise, monthly

salaries in respect currency, period of contract,
working hours and other amenities for workers
at site such as food, accommodation, medical
facilities, insurance and air passage etc. This
demand letter must be duly endorsed by the
Ministry of Foreign Affairs and Chamber of
Commerce and finally attested by the Nepalese
Embassy existing in the country of employment.
In the case of Saudi Arabia the Demand Letter
attested from Ministry of Foreign Affairs &
Chamber of commerce in both English & Arabic
language.

Power of Attorney
The employer will furnish Bridge Sky
International Pvt. Ltd.. with a power of Attorney
or letter of Authority to carry in the recruitment
of Nepalese manpower, including meeting up
all the necessary formalities as regards to
arrange for an interview and trade test, sign,
cancel, renew and execute foreign necessary
documents, to arrangement passports for visa
endorsement from respective embassies and
to make arrange for workers passage to the
county of employment.  on behalf of employer,
on the terms and conditions laid by employer
and in accordance with the immigration laws,
rules and regulations of Nepal in force from
time to time and do all other acts arising there
from or incident there to, power of Attorney
must be duly endorsed by the Ministry of
Foreign Affairs and Chamber of Commerce and
finally attested by the Nepalese Embassy
existing in the country of employment. In the
case of Saudi Arabia the Authority Letter
attested from Ministry of Foreign Affairs &
Chamber of commerce in both English & Arabic
language.

Agreement between Employer and
Employee (Employment Contract)
The employer will issue Specimen of
Employment Contract, showing salaries and

Required Documents
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Required Documents Overview
(Authentication of the documents for Recruitment Permission from Department of Foreign Employment

under the Ministry of Labor)



other amenities including food, accommo-
dation, medical facilities, insurance, air passage,
contract of period, working hours, OT facilities
and other benefits as per Labor law in respect
of concern country. Usually the hiring of the
workers the first contract is for 2 ( two ) years.
 This contract must be signed by the Employer
one side leaving other side blank to be signed
by the selected worker.

Agreement between Employer and Agency with
Bridge Sky (Agency Recruitment Agreement)
To start with, the employer and Bridge Sky
International Pvt. Ltd.., should execute an
Employment Agreement between themselves
stating fully and precisely the terms and
conditions regarding demand and supply of
manpower from Nepal. This agreement must
be signed by both parties towards acceptance
of stated terms to execution of the recruitment
procedure.

Guarantee Letter from Employer
The employer will issue a letter assuring the
worker recruited by them will be employed
only in their company and country. Further
confirming by them that all workers employed
by Nepal no be deployed at any other company
and country during their contracting period
which both of them promised in the terms of
demand paper and special attorney.  This letter
must be signed and stamped by employer.

Electronic Authorization (E-Wakala)- For
KSA Only
Saudi Government has introduced new online
software system addressed http://www.enjazit.
com.sa/ for obtaining MOFA number of
candidates. For this, you have to authorize us
through Saudi Local Agency or directly from
sponsor.

V isa Approval Slip (Bank Deposit Slip)
The original visa slip is required in case of Block

Visa. However, the photocopies of Block Visa
are acceptable in case of multiple Block visa.

Sponsor ID
If Block Visa issued for Mumbai/Delhi:
In case of Block visa issued for nearest
embassies Delhi and Mumbai India, the
employing company should prepare following
documents in the name of Bridge Sky
International Pvt. Ltd.
1. Demand Letter
2. Power of Attorney
3. Employment Contract
4. Agency Service Agreement between

Sponsor & Bridge Sky
5. Guarantee Letter

But following documents should be in the name
of the associate office recommended by Bridge
Sky International Pvt. Ltd.
1. Demand Letter
2. Electronic Authorization Letter
3. CR Copy (Company Registration Copy)
4. Visa Approval Slip

Documents required for recruit other GCC
countries (UAE, Qatar, Oman, Kuwait, Bahrain)

Following documents required for recruitment
process to enable legal process from Ministry
of Labor and Transportation, Department.
Those papers duly attested from host country
concern authority i.e. Department of Labor,
Ministry of Foreign Affairs, Chamber of
commerce and finally from Embassy of Nepal.
1 Demand Letter
2 Power of Attorney
3 Employment Contract
4 Agency Service Agreement between

Sponsor & Bridge Sky
5 Guarantee Letter

Required Documents
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Our Valuable Overseas
Client List(The list includes only the

major clients)
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Our Valuable Overseas
Client List (The list includes only the

major clients)
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1 Mohammad Al-Mojil Group MMG,
Dammam

2 Rosewood Corniche, Jeddah
3 Alaa Ind. Equipment Factory Co.

(AFI), Dammam
4 Eastern Trading & Contracting Est

(ETE), Dammam (Contracting
Division)

5 Eastern Trading & Contracting Est
(ETE), Dammam (Ready-mix
Concrete Division )

6 Eastern Trading & Contracting Est
(ETE), Dammam (Precast Division)

7 Nesma & Partners Contracting Co.
Ltd, Al Khobar

8 Ahmand Hamad Al Gosaibi & Bros
(National Bottling Co., Pepsi), Al
Khabar

9 Zoman Mohammed Al Hajri &
Partners Contracing Company, Al
Khobar

10 Support Services Company Ltd.,
Riyadh

11 Shan International Est (Contracting
& Maintenance), Al Khobar

12 Achievement Specialist General
Contracing Est, Al Khobar

13 Abdul Aziz Fahad Al Huraish Est for
Contracing , Dammam

14 Ishari Al Shammary Est for General
Contracting, Ras Tanura

15 Rafiya Contracting Est (General Building
& Contracting for Wate & Drainage
Works) Dammam

16 Hassan Falih Al Masari Est ( General
Contracing & Maintenance) Al Khobar

17 Al Emarat Al Arabiah Est ( Contracting
& Trading ) , Riyadh

18 Mohd. Abdul Aziz Al Rajhi Est ( Trade &
Agriculture ), Riyadh

19 Afras Trading & Contracting Company,
Riyadh

20 Fahad A. Al Qahatani Est (General
Trading), Al Khobar

21 H. & A M. Al Marzouk Al-Sinan Co
(Trading & Contracting), Al Qatif

22 Hayat Factory for Fruit Drink & Bottled
Water Co. Ltd., Al Zulfi

23 Ghaym Al – Khaled Factory for Steel
Trailer, Riyadh
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Our Valuable Overseas
Client List(The list includes only the

major clients)

1 Ahmed Hamad Bilal Trading ( AHB ),
Doha

2 Al Jaber & Partners ( AJC), Doha
3 Alu Nasa, Doha, Qatar
4 International Trading & Contracting,

Doha
5 Mowasalat ( Karwa) Transport, Doha
6 Industrial Construction &

Engineering Company, Doha
7 Millennium Vision, Doha
8 Horizon Progressive Co, WLL, Doha
9 Al Aali International, Doha
10 Masharq Trading & Service, Doha
11 Insha Contracting & Trading WLL,

Doha

12 Hamlet International Trading & Cont.
WLL, Doha

13 Six Construction Ltd, Doha
14 Oriental Enterprises WLL, Doha
15 Kasco Al Bateel ( Catering & Support

Services )  , Doha
16 Samsung Electronic ( Video Homes &

Electronic Centre ), Doha
17 Archirodon Construction (Overseas) Co.

S.A., Doha
18 Salam International , Doha
19 Al Mazaya Tourism, Doha
20 Sanpok Trading & Contracting WLL, Doha
21 Al Muftah Group ( Carpentry Division),

Doha
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Our Valuable Overseas
Client List (The list includes only the

major clients)

• Al Mohsin Tours & Travels, Hyderabad,
India

• Jaizal Enterprises, Mumbai, India
• Heraa Travel Tourism And Cargo Service

Pvt. Ltd. Mumbai, India
• Al Shaheen Services, Doha Qatar
• Annand International WLL, Doha

QatarHeena International, Mumbai, India

1 International Dev. Engg. & Services
LLC

2 AECO Development LLC ( Blue City
Project phase I )

1 Marafie Kuwaiti Commercial Co WLL
2 Raliance Combined Gen. Trad. Cont.

Co. WLL

1 SM Biomed ( SM Chemical SDN, BHD,
Keddah

2 Go Perkhidmatan Taaman SDN BHD
Kedah

3 Galetax Corporation SDN BHD,
Kedah

4 Uko Rubber Industries SDN BHD,
Kedah

1 House of Chamecals Midle Eat FZF,
Dubai

2 Yes Mart General Services, Abu
Dhabi

3 BHD Middle Est LLC, Dubai

4 Future Card, Sharjah
5 Emirates National Factory for Plastic

Ind. LLC, (ENPI), Sharjah
6 Al Laith Scaffolding LLC, Dubai

5 Oxford Bond SDN BHD, Kedah
6 KS Murugan Flour Mill SDN BHD,

Kedah
7 Perniagaan Kilang Kicap Hunson SDN

BHD, Kedah
8 Fentech Enterprises SDN BHD, Kedah
9 Long Castle Particle Board ( M ) SDN

BHD, Kedah

• Alam Al Diqa Recruitment, Al Khobar,
KSA

• Al Akbar Enterprises &Travel Services,
Mumbai, India

• Al Quabisi Services, Abu Dhabi
• Future Link Universal Management

Consultancy Est, Abu Dhabi

3 Palm Restaurant

Associate Offices
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About Nepal
A Brief Introduction
Known as the land of Everest and being
birthplace of Lord Buddha, Nepal is a land of
sublime scenery, one of the world’s best and
Archeologically very important impels and some
of the best walking trails on the Earth. In
contrary to its lean GDP growth rate, it is rich
in scenic splendor and cultural treasures.

The country has long exerted a pull on the
western imagination and it's a difficult place
to dislodge from your memory once you visit
Nepal and return. This is why so many travelers
are forced to visit Nepal again and again with
a greater appreciation of its natural and cultural
beauty, a stout pair of walking boots and a
desire for improved leg-definition.

Nepal is the homeland of legendary world-
famous soldiers, Gurkhas, and the country of
Great Himalayas. A developing, mountainous
and land locked country; Nepal is situated
between giant economies namely China and
India. With a population of nearly 27 million
people and predominantly an agricultural
country with more than 80% of it’s population
being engaged in agriculture. Nepal is abundant
in natural resources and because of the natural
beauty coupled with its unique culture and
tradition, tourism is rapidly growing in Nepal.
The topographical feature of Nepal is unique
as it stretches from the vast low lands of Terai
to the legendary Yak and Yeti trails of the
world’s highest peak, Mount Everest (8,848)
meter.

Nepal's Foreign Employment Perspectives
Nepal's major exports is labor, and most rural
households now depend on at least one
member's earnings from employment away
from home and often from abroad.

The economically active population is estimated
to be 10.3 million. This includes 5.3 million
males and 5 million females. The bulk of the
economically active population is between the
ages of 25 and 44. Every year, 3 Million (1.55
Male 1.45 Female ) new workers are added to
the Nepalese labour market but the economy
has not been able to grow fast enough to absorb
them. As a result, unemployment and
underemployment rates are very high.

Nepal has a long history of foreign employment
in India, dating back to the beginning of the
19th century, when men from the hill areas of
what was then known as Gorkha migrated
westwards to the city of Lahore in the northern
region of Punjab. There they joined up as
soldiers in the army of the Sikh Rajah, Ranjit
Singh. Even today, those working abroad are
popularly known as "lahures." After a war in
the Gorkha area with the British East India
Company (1814-1816), an increasing number
of "Gurkhas" (mostly, but not exclusively from
present-day Nepal) also joined the British army
in India, starting a tradition that continues
today.

Significant numbers of Nepali men were
employed in the Indian Army through the 1950s
and 1960s, and recruitment to the Indian police
and other services, including the civil service,
augmented the total of those employed in the
public sector in India. Towards the end of the
1990s, some 250,000 Nepalis were employed
in India's public sector, of whom perhaps 50,000
were in the army.

With the approval of the Labor Act of 1985,
the government of Nepal officially recognized
the potential value of foreign labor migration
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"overseas," meaning beyond the Indian
subcontinent. The government has done little
since then to develop a coherent labor export
policy or to provide any kind of training or
support packages. The trade unions in Nepal
are finally beginning to show an interest in
overseas workers.

Increasingly, during the latter part of the 1990s,
Nepalis began to migrate to the Gulf countries
for work, particularly to Saudi Arabia, the United
Arab Emirates (UAE), Kuwait, and Qatar. Within
a short period, the number of manpower
agencies operating in Kathmandu to recruit
and send Nepalis to the Middle East had soared,
as had the number of Nepalis migrating. The
government's only contribution to this massive
movement to the Gulf was to establish a
consulate in Qatar to supplement the existing
embassy in Saudi Arabia.

In the end of 2010 August, 95% of officially
registered migrant workers (those recruited by
recognized manpower agencies) were headed
for the Gulf countries. An analysis of Nepali
migrant workers over three million were
migrant in end of year 2010 — by the Nepal
Institute for Development Studies for UNIFEM,
the women's fund at the United Nations —
revealed that two-thirds of Nepalese working
overseas were employed mainly in Malaysia (
35 % ), Saudi Arabia ( 25 %), Qatar (20 %), and
the UAE (10 %), and other countries ( 10 % ) .
The total was estimated record from Labor
department in 2010 (2066/67)

Why Nepalese?
• The fact that Nepalese people are

committed to their duties and - cannot be
denied because of which countries,
especially from the Middle east and East
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Name of the Country
Area
Capital
People

National Language
Head of State
Abbreviation
Language

Climate

Religion

Major Industries

Nepal
147,181 Sq KM
Kathmandu
Hindu, Newars, Tibetans,
Gurungs, Magar, Tamang
Nepali ( Official )
Nepal Government
NP

GDP
GDP per capita
Annual Growth
Inflation

Unit of Currency

Time Zone

US $ 27.4 Billion
US $ 1100 (2008)
By 6 %
By 2.1 %

NRs

+5.45 ( GMT)
National language: Nepali, Educated people
understand and speak English as well. There are
hundreds of local dialects spoken by people from
various ethnic groups.
(1) winter; December – February,(2) Spring;
March – May,(3) Summer; June – August and (4)
Autumn: September – November. Nepal can be
visited all the year round.
Hindu ( 75 %), Muslim (17 %), Buddhist (5 % ),
Other (5 %)
Tourism, Handicraft, Agriculture and Water
Resources

National Flag
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Asian countries have shifted their interest
towards Nepalese manpower by recruiting
them in different categories.

• What could be the reasons behind recruiting
Nepalese manpower? The reasons could
definitely be the honesty, hard-work, loyalty,
discipline and above all commitment
Nepalese people towards one’s duties and
responsibilities.

• The other reasons could be the wider choice
of Nepalese manpower ranging from skilled,
semi-skilled, experienced, trained and
professionals, Besides, Nepalese manpower
is always readily available from immediate
placement.

• The other positive aspect is that procedures
and formalities for recruiting Nepalese
workers are comparatively more cost
effective and their hiring cost is lower as
compared to other countries.

• Climatic condition plays a great role. Since
Nepalese people are accustomed to working
in any climatic condition, there could be no
problems for the employer with Nepalese
people regarding climatic conditions.

Why recruit from Nepal?
Over the past few years, a growing number of
employers from overseas countries are
directing their attention to Nepal for

recruitment of manpower to cope with
increasing requirement of manpower in their
countries. The following are the lucrative
advantages to hire Nepalese workers: 
1. All categories of workers, professionals,

skilled, semi skilled and unskilled almost in
all fields, are readily available for immediate
placement.

2. Nepalese workers are laborious and sustain
their working capability even in the most
arduous condition. During the last two Great
World Wars the Nepalese have proven their
ability to adapt to even the most hostile
environment and climatic conditions in any
part of the world.

3. Nepalese workers discharge their duties
relentlessly, without any hitch and without
any kind of discontent.

4. As compared to other manpower exporting
countries. It is more viable to recruit
Nepalese workers.

5. A regards to overseas manpower
deployment, the Government procedures
and formalities in Nepal are comparatively
simple.

6. Nepalese are peace loving, simple-minded,
dedicated and extremely loyal to their
employers, have high sense of responsibi-
lities and discipline and discharge their
duties accordingly.
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