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About Us

 Bridge Sky International Pvt. Ltd., an ISO 9001:2015 certified, is one of the      
prominent and outstanding recruitment agencies in Nepal engaged in personnel 
selection. It is well known for its professionalism and ethical recruitment practice in the 
industry. The aim of Bridge Sky International Pvt. Ltd. is to provide ethical, efficient, and 
effective recruitment services to our clients and candidates. Our organization works 
with the motto is to delight “Right candidate for the Right Position” with the proven 
track record, we have been in the business. We largely aim at providing the companies 
with candidates that fulfill their demands in exact terms and giving the candidates a 
better sense of direction by placing them in the organization with excellent work         
environment and payroll which in turn takes us to a long lasting business relationship.
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Bridge Sky International Pvt. Ltd. as a trust 
worthy recruiting agency has been           
established under the ministry of labor 
and Transport Management of                 
Government of Nepal license number   
573/ 062/ 063. This company has been            
successful in satisfying the demands of 
many gulf countries in the Middle East and 
Malaysia for their manpower requirement. 
We have built up over 18+ Years of              
experience in this highly competitive field 
and one of our core areas of expertise is 
the provision of recruiting agencies, and 
we provide quality service and value by 
structuring high impact teams which    
consist of professionals with exceptional 
abilities. The Company can provide skilled, 
semiskilled and unskilled manpower        
according to the needs of the employing 
countries. The workers available in this 
recruiting institution are advised to be well 
behaved and obey the existing rules and 
regulations of the employing countries. 
The company always conducts interviews 
to select the qualified and the best         
candidates and pays its full attention to 
satisfy the demand. 

There are no complaints from the employing countries regarding the     
services given by this agency so far. In order to promote a good                     
relationship especially with the employing countries, our main attention is 
always to provide the best service to the employer. Given an opportunity to 
us we will sure prove our capability to meet your expectations.



www.bridgeskyint .com.np

THE RECRUITMENT OPERATIONS 
TEAMCONSISTS OF PERSONNEL FROM 
THEFOLLOWING DEPARTMENTS:

Team
 Bridge Sky Manpower Service Pvt.Ltd is a team of experts with many years experience in 
the comprehensive support of companies, institutions and other units in the publicand private 
sector in the area of selection and recruitment of qualified personnel. We specialize in offering all 
the capabilities of a large recruitment company with the personalized service that you would 
expect from privately owned operation. All projects are headed by our Managing director, who 
provides overall strategic direction and advice to organizations. Our panel of experienced           
personnel comprising project coordinators, recruitment professionals, HR professionals, technical 
consultants, Industry experts and seasoned interviewers are expert at executing the entire             
recruitment process in a manner that best suits the interest of the employer’s organization. Bridge 
sky strongly believes that teamwork is the key to success and that mutual understanding coupled 
with professional networking, personal edge and communication makes for a successful           
business. For the MD, representing an organization. He asserts that with staff support and 
exchange of ideas between employer and employees, the company delivers nothing but the best 
to its clients.

Technical Consultant & Sourcing Department
HR & Mobilization Department
Visa Processing Department
Immigration Department 
Ticketing &  Travel Department
IT Department



Message From
Chairman

PREM GAUTAM

We, M/s. Bridge Sky International Pvt. Ltd., feel much privileged to reach to you through this company 
profile. This moment is exactly what we were aspiring for. As you go through the following pages, you 
may clearly find that what we aspire is to bridge the people's aspirations, explicitly the aspirations of 
foreign employers and Nepalese work force. On this very auspicious occasion of introducing              
ourselves as a company, on behalf of Board of Directors and Staffs, would like to extend our sincere 
gratitude to you all the well wishers or affiliated individuals and inits tutionsfor all the kind and         
support.

Bridge Sky International Pvt. Ltd. is conceived and planned by it's executive team having expertise 
and experiences of more than 18 years in supplying the Nepali workers & human resources of various 
categories ranging in four parts as Professionals, Skilled Technicians, Semi-skilled to Unskilled 
human resource particularly in the field of Engineering, Building Construction & Contracting, Office 
personnel management, Transportation, Hotels and Catering staffs, Hospitals, Garments and Textile 
and many more. We can supply quality people as required by employer and our placement would be 
much sincere, honest, dutiful, obedient, disciplined and physically also capable enough. We would 
like to assure our foreign employer colleagues that all the workers provided to vou work as per vour 
direction subiect to the agreement or contract paper made before their recruitments affirmed. At the 
end of this message, Iwould reiterate our firm commitments of quality services in foreign                      
employment sector. You may please feel free to contact us at any time for further information 
regarding recruitment of Nepalese manpower. We remain at your best service. That is because we 
regard our clients as our most valuable asset. We look forward to your kind response!Thanking you.



Message From
Managing Director

We take pride in being the emerging vendor of outsourced manpower agency and wants to humbly 
thank all its national and international associates and clients for their trust and support. Having been 
in the industry for over 18 years, we envision global prosperity as well as mutual welfare of both skilled 
Nepalese manpower and overseas business deprived of such talent.

Nepalese professionals are the most pursued in every sector globally, for their honesty, intellectual, 
technical, physical and adaptive abilities. We are confident of fulfilling every aspect of your             
manpower need, to your immense satisfaction. We are the most efficient, economic and responsible 
manpower from Nepal. With our style of operation, you can be assured of absolute confidentiality and 
promising results.

To ensure success, we believe in hiring people with the right values and specialized experience. If you 
wish to find out more or engage our manpower solutions, please do not hesitate to contact us. We 
look forward to having you as a part of the Bridge Sky International Pvt. Ltd family.

"Focus Your Time And Efforts On Running Your Business And Leave The Human Resources Solutions On 
Us”. 

PUSPA BAHADUR KHADKA



Message From
Chief Executive Officer

CHANDRA KHADKA

Bridge Sky International Pvt. Ltd. is committed to create an atmosphere of building and growing 
together. This will allow Our Clients, Candidates, and Employees to leverage our knowledge and 
experience to benefit themselves and our business partnerships. We maintain a commitment of high 
integrity, mutual trust, and strong leadership. 

Today, we occupy an exceptional space in the Manpower recruitment industry. In Bridge Sky we work 
seamlessly to earn the trust of our-clients. We believe in the power of teamwork. We believe that with 
hard work and passion, anything is possible. We strive for excellence and integrity in all our          
works/service deliveries. 

"As Chief Executive Officer of Bridge Sky International Pvt. Ltd., I pledge my full organizational support 
and corporate resources to attain your expectations, above and beyond the standard industry levels, 
and to become a partner with Our Clients, Candidates, and Employees. I encourage you to call us to 
discuss our commitment to connecting you with those that will drive your business, embrace your 
vision and grow your bottom Line. Together we will guarantee success and satisfaction for all parties 
involved."  Thank you!



Message From
Int’l Marketing Manager

Dear Patrons, Namaste! Bridge Sky International Pvt. Ltd.  takes pride in being the leading vendor of 
outsourced manpower and wants to humbly thank all its national and international associates and 
clients, who trusted us enough to make this possible. Having been in the industry for over 18 years, we 
envision global prosperity as well as mutual welfare of both skilled Nepalese manpower and           
overseas businesses deprived of such talent.

Nepalese professionals are the most pursued in every sector globally, for their intellectual, technical, 
physical and adaptive abilities. And when it comes to out-sourcing manpower the first and often the 
only company, which off-shore employers as well Nepalese professionals find dependable enough. 
Both understand how we strive to synchronize every vacancy, with the best suited candidate, in the 
timeliest fashion.

I once again Thank you very much for choosing us as your business partner and hope for the same in 
coming future as well.
Thank you very much! 

BISHNU BAHADUR THAPA



It’s a great pleasure to introduce myself as marketing director of this organization. Nepal is a               
potential destination where workforce in mass is available. It is needless to say that the Nepalese are 
well-known for honesty, discipline and hardworking. Where ever they work they leave their                   
impression of simplicity and devotion for the assigned duty.

With a view to work as a dependable channel between the Nepalese workforce and our esteemed 
overseas clients throughout the world, we have started Bridge Sky International Pvt. Ltd. which has set 
it’s mission to discharge its duty in real professional way by giving too much attention to interest if its 
valuable clients and the Nepalese people.

We are fully committed to prove our words by deeds in the days to come, but without your valuable 
support our endeavor will bear no fruits. We, therefore, plead all of our esteemed clients with due 
respect to give us an opportunity to test us.

Looking forward to receive your positive response, we remain, with best regards.
Thank you!

MANOJ RAUT

Message From
Int’l Marketing Manager
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BRIDGE SKY CODE OF CONDUCT
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02
STEP

Compliance of Labor Act 2074
of Nepal Government.

03
STEP

04
STEP

05
STEP

06
STEP

Equal opportunities of employment 
and freely chosen employment.

Increasing Environmental Safety 
Performance.

Ensuring Occupational Health and 
Safety and Intellectual property rights 
are to be respected.

Zero cost, Fair, transparent, ethical 
recruitment  and Achieving Higher 
Customer Satisfaction. 

Non-Discrimination/Non-Harassment 
& Freedom of association.

Protecting the reasonable privacy 
expectations of personal information 
and continual improvement of     
managemeng system.

Zero tolerance on harassment, all 
forms of bribery, corruption, extortion 
and embezzlement, Misconduct,
unhuman activities. 

CODE OF 
CONDUCT
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WHY BRIDGE SKY INTERNATIONAL

Quality, honesty, and reliability are the fundamental pillars of Bridge Sky International 

Pvt. Ltd. Yes, our first priority is to supply you with quality manpower as per your 
requirement and on time. Bridge Sky International Pvt. Ltd. specializes in assisting to 

recruit Manpower for supporting our clients in all aspects of the business start-up 

cycle from concept to operation. The services of oursincere, honest and disciplined 

candidates with proven morals and productivity will help boost the businesses of the 

host companies. Our company has confidence that the Nepalese workforce will fit in 
and contribute to our client’s company with the best. 

We believe in long-term collaboration

VISION MISSION

GOAL

The Goal of Bridge Sky is to provide the 
best service for our clients and candi-
dates, with being honest always. We 
are committed to maintaining a high 
level of professionalism, in all aspects 
of our business.

Provide ethical recruitment 
expertise and help to get the 
right people in the right place
at the right time. 

Our vision is to become a top 
ranked resource for quality 
manpower from Nepal, equally 
admired by job aspirants and 
business establishments across 
the globe for promoting ethical, 
reliable and transparent recruit-
ment processes. 
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OUR CORE VALUES

INNOVATE & IMPROVE
Innovation opens a window for creativity 
and high performance. We are committed 
to our continuous growth & development.

TEAMWORK
We work as a team. We share       
knowledge, experience and leverage 
continuous improvement for learning.

INTEGRITY
All individuals are accountable for the 
highest standards of ethical behavior. 
We deliver recruitment services with 
honesty, transparency, equality and 
consistency.

TRANSPARENCY
We maintain total transparency with 
both recruiter and employee at the 
time of recruitment.

POSITIVITY

We strive to have a positive 
attitude in all that we do.

LAW

We respect the international laws 
and the laws of each nation and do 
our business there adequately.

CORE
VALUES
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RECRUITMENT POLICY

RECRUITMENT

       POLICY

Bridge Sky Int’l Group

ZERO COST RECRUITMENT POLICY

Bridge Sky International Pvt. Ltd. recruitment payments 
do not amount to modern labor, it has been evident to 
other authorities that it can coach to debt bondage 
and the condition of freedom. The law is explicit on 
what a recruitment agency can and cannot assess a 
potential worker. An employment agency must not 
assess a charge on potential workers a fee for finding 
you work or attempting to find that person 

work. Nevertheless, the agency may 
levy for other services including, but not 
confined to, provision training,       
preparation of an appropriate CV,
accommodation, conveyance,
and uniform.

ETHICAL RECRUITMENT
Our team of consulting connoisseurs in equilibrium, 
engage-ment, leadership evolution, govt search, and 
surveys, use industry-leading information and 
analytics to empower shoppers. Bridge Sky manage 
to strength expertise and command to tailor             
universal consulting solutions. At Bridge Sky Human 
Resources and Compensation, Consulting applies, 
we supervise to facilitate organizations to attract. 
leaders, and reward success to optimize talent, have  
             interaction workers, structure well-being.
    not confined to, provision training, prepa 
          ration of an appropriate CV, accommo 
             dation, conveyance, and uniform  
       develope leaders, and reward  
         success to optimize structure   
           well-being.    

Recruiting in this day and age could
be a challenge. It’s obtaining a lot of this
 with throw companies and throw                  
appropriations however with identical 
common results. Bridge Sky International Pvt. 
Ltd. operates to grant a number of the 
greatest common enlisting challenges that 
you merely can be encountering in your 
career and information concerning how you’ll 
be able to overwhelm them.  

FAIR SOURCING

RESPONSIBLE
PLACEMENT

                              Employment businesses like
                           Sky Bridge International Group

                      also typically referred to a agencies
                 interact with a work-seeker. Emplo

         ment agencies realize work with work seekers 
UN agency fair measure used and produced by 

employers. This often known as ‘permanent 
employment as a result of once the employee has 

been taken on, they’re a worker of the corporate 
they’re operating for. Nevertheless, completely 

different rules apply to recreation and modeling.
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RECRUITMENT PROCESS FLOW
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The General Steps for the Recruitment
Assessment

All the interested foreign employers should recruit through the licensed agencies registered under the 
Department of Labor of Nepalese Government of Nepal.These agents make direct contact and negoti-
ate with the overseas employers for procuring manpower requirements. On receipt of authenticated 
vacancy demand from the overseas employer, the licensed agent, Bridge Sky International P. Ltd. 
applies to the Director General of Labor Department for the recruitment permission. Labor Department 
is the principal Government authority which supervises and monitors the recruitment process of the 
recruitment agencies and provides permission to export the manpower. The Bridge Sky International 
Pvt. Ltd. (Licensed Agent) agent should apply in the Department with the following authenticated doc-
uments for the recruitment permission.
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Recruitment Procedure

Step 1: Receipt of Demand & Verification

Step 2: Pre Approval

How to recruit from Nepal!

On receipt of the all required set of Demand 
Documents from Employer, we approach to 
the Department of Foreign Employment for 
government permission and they may contact 
you directly to verify these documents. On such 
occasions we kindly request you for your kind 
co-operation with this verification please.

Step 3: Interview Assessment
Screening the suitable Candidates through 
Biodata to initial processing for apply, will be 
collected from applicants, an interview and 
trade test will be conducted by the emplover (if 
required ) or it directly conducted by agency 
representative under the given selection crite-
rion by employer. Entry the details of appli-
cants on computerdata system. Normally we 
furnish following step and time taken to select 
the candidate.
� Day 01: Advertising in authorized daily news   
   papers.
� Day 10: Pre-screening of all suitable candi 
   dates.
� Day10: Final interviewof candidates by the  
   client and trade testswhere applicable.

Once the documents verified by the Depart-
ment of Foreign Employment they give us the 
permission to do concern affairs. We call the 
candidate through advertise in Newspapers, 
local fm radio, Internal Networks, visiting train-
ing institute.

01

04

05

02

03

08

06

07

06

Receipt of complete set of 
Demand Documents

from Employer

Mobilization
(Ticketing &Immigration 

Clearance)

Demand Verification & 
Pre-Approval(Department 

of Foreign Employment)

Interview Assessment 
(Screening the 

Suitable Candidates)

Medical Check upVisa Processing

Recipt of visa

Orientation Class

(Entire Recruitment Cycle)

Work

Flow Chart

Documentation and Check list
(For Visa Processing)



Step 4: Medical Check -up
All the selected candidates will be sent to the GCC 
approved licensed Medical centre for diagnose 
on AIDS, T.B. infection and other disease.Medical-
check-up points meet to under the GCC health 
standard.

Step 5: Documentation & Check list
All the medically fit candidates Interview assess-
ment record will be forwarded to the employer 
along with copy of passport, Bio- data, Photo-
graphs, Medicallyfitness report and other neces-
sary supporting documents by the Bridge Sky 
International Pvt. Ltd.

Step 6: Visa Process
The employer will apply those required selected
applicants document to the concerned govern-
ment authority of their respective country. Only 
the visa processes of candidates who are medi-
cally fit, complete by documents checklist and 
available for travel are processed.

Step 7: Receipt of Visas
The employer will be informed about Entry 
Permit/NOC/ Visa advise and forward to Bridge 
Sky International Pvt. Ltd. via Fast courier services, 
Fax or Email once it out from Govt.
Authority. In the cases of Saudi Arabia, after 
obtaining authenticate papers, Bridge sky inter-
national will process for visa endorse from 
respective Embassy of Saudi Arabian Govern-
ment consulate where the blocked visa

Step 8: Orientation
We callall visa receipt candidate for Orientation.
This plays a very important role. We brief all the 
workers about their jobs, safety procedures, the 
climbing conditions, teach them to honor the 
different religions, rules and regulations of the 
country, customs and traditions oft h e other 
nationalities they will meet andwork with. And we 
pay special attention to make them understand 
and respect the Islamic traditions. The object is to 
give them some idea of their place of work and 
environment before their departure so that they 
can adjust easily to their new environment on 
their arrival in the place of work

Step 9: Mobilization
On receipt of the visas we try to dispatch them as 
soon as possible and as per our experience we 
normally send them from the day 7 to1 4 days. As 
for SaudiArabia, the candidates will be deployed 
within 35 days to some time it might take 2 
months time from the day the original visa docu-
ments are received by us in Nepal. Bridge Sky 
International Pvt. Ltd. will inform to the flight 
schedule of the workers at least 2 days in 
advance as before we submit all documents to 
the Department of Forign Employment for the 
immigration clearance.
The employer will receive the workers for the 
airport of their respective destination/countries.

www.bridgeskyint .com.np
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Professionals

WE
SUPPLY

Engineers: Civil/Electrical/Mechanical/
Electronic/Telecommunication

Architects/Planners

Doctors: Specialists/General

Professors/Teachers in various fields

Chartered/Cost Accountants

Banking Specialists

Skilled Technician

Cosntructions supervisors/Overseers
Foremen (Electrical/Mechanical/Civil)
Electricians (L.T. & H.T.)
Mechanists/Turners/Toolmakers
Steel Fixers
Masons/Tile Fixers/Plasterers
Mechanics (Air Condition/Heavy/Light
Equipment)
Computer Operators
Garments/Textile/Jute Workers
Drivers (Light/Heavy)
Male/Female Nurses
Laboratory Technicians/Medical
Assistants/Paramedics
Welders (Gas/Gas)
Plant Operators
Earth Moving/Construction of Equipment
Operators
Carpenters/Cabinet Markers
Scaffolder
Plumbers/Pipe Filters
Draughtsman (Electrical/Mechanical/
Civil)
Hotel Personnel: (Waiters/Cooks/Bakers/
Front office Personnel etc.)
Administration Personnel
Security Personnel (Ex-Army/Policemen)
Pharmacists
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WE
SUPPLYSemi Skilled

Carpenters/Shutters
Concrete Mixer Operators
Helpers (Electrical/Mechanical/Erection)
Tailors/Tailor Helpers
Barbers
Gardeners
Mason Helpers
Pump Operators/Helpers
Block Makers/Assistant Cooks
Laundry/Washer Man
Shop Assistants

Engineering & Civil Construction

Civil Engineers
Mechanical Engineers
Electrical Engineers
Telecom Engineers
Architects/Designers
Auto CAD Draft Persons
Wuantity Surveyor/Surveyors
Project Manager
Diploma Engineers
Foreman (Civil/Electrical/Mechanical)
Carpenters (Finising/Shutters)

Masons (Tiles/Marbles/Plastering
/Block/Bricks Layer)
Mason - Fabric Tiles
Painter (Industrial/Building/Wood
Polisher)
Plumbing/Diploma in Plumbing
Electrician (Industrial, House
Wiring, HV, Single Phase, Three
Phase, Cable Layer)
Pipe Fitter, Fabric/Scaffolding
Bar Binder
Welder (6G, Industrial)
Helpers/Const. Labors

Unskilled

Laborers
Agriculture Laborers/Farmers
Peons/Office Boys
Industrial Laborers
Cleaners/Sweepers
Watchmen/Guards
Airport Loaders
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Transport & Auto Mechanics

Light (Car, Van, Jeep) Driver
Heavy Driver (Truck, Lorry, Public Bus, Trailer)
Equipment Operator (Forklift, Bulldozer,
Roller, Crane, Grader, Motor, Excavator,
Digging Machine, Shovel)
Auto Mechanic
Heavy Duty Mechanic (Petrol, Diesel)
HVAC Technician
AC Technician (Ducting, Installations)
Oilier/Lubricants
Labors, Loader

WE
SUPPLY

Hotels & Catering Services

Manager Assist Manager (Front Office
/Food & Beverage/Banquet)
Supervisor, Camp Boos Chef
Cooks (Continental, Indian, Chinese,
Aravia, Tandoori)
Assist Cook/Cook
Waiters/Stewards/Captain
Receptionists/Bakery
Salad, Sandwich Maker
Fast Food Crew/House Keeping
Room Boy/Office/Bell/Tea/Room
Attendant/Store Keeper
Kitchen Helper/Dishwasher/Trolley
Laundry
Supervisor/Laundry Operator/Helper
Barman/Butcher
Chapatti Maker/Accountants, Cashier
Guards/Janitors/Watchmen
CLeaners, Labors

Accounting & Personnel Management

Manager (Administration, Sales &
Marketing)
Accountant, Cashier
Store Keeper, Clerk, Typist
Computer Operation, Secretary,
Data Entry Clerk
Salesman, Purchaser
Cleaners, Tea Boy, Bell Boy, Janitors

Hospital & Social Health Care

Doctors: Specialists/General
Physicians/Surgeons
Male/Female Nurses
Pharmacists
Laboratory Technicians/Medical
Assistants/ Paramedics
Receptionist
Sweeper, Cleaners

Manufacturing & Production/
Department Stores & Other Servies

Manager (Administration, Sales &
Marketing)
Accountant, Cashier
Store Keeper, Clerk, Typist
Computer Operation, Secretary,
Data Entry Clerk
Salesman, Purchaser
Cleaners, Tea Boy, Bell Boy, Janitors
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1. Demand Letter
2. Power of Attorney
3. Employment Contract
4. Guarantee Letter
5. Agency Agreement

Required document from Saudi Arabia to recruit Human Work-force from Nepal.

1. Visa Slip
2. Consulate Authorization
3. Commercial Registration
4. Demand Letter
5. Power of Attorney
6. Employment Contract
7. Guarantee Letter
8. Agency Agreement

Required document from Malaysia to recruit the people from Nepal.

1.  KDN approval (from Labour Ministry)
2.  Translation letter (from Labour Ministry or Home Ministry)
3.  Demand Letter
4.  Power of Attorney
5.  Agency Agreement
6.  Employment Contract
7.  His Excellency ( Letter written by employer company
     to Malaysian Consulate in Nepal)

8.  Letter from Nepal Embassy to Labor Department Nepal

9.  Notary Public ( Notari awam )
10. ID copy of authorized person of Employer Company

 NOTE : All documents must be duly stamped and signed by Chamber of Commerce and
Nepal Embassy in respective county.

REQUIRED DOCUMENTS

Required document for Qatar, Kuwait, Bahrain, Oman, UAE, Turkey & Europe
to recruit the Human Work-force from Nepal. 
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SAMPLE DOCUMENTS
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SAMPLE DOCUMENTS
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CERTIFICATE OF APPRICIATION



COMPANY LEGAL DOCUMENTS
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CERTIFICATION

Bridge Sky International Pvt. Ltd. is
an ISO 9001:2005 Certified company
with certification NO. 122092/A/0001/UK/En 

TRAINING CERTIFICATE
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Dedication to every client's success: It's noble aspiration but also a completitivenecessity. Our                      
relationship with client's is not based on profit, but long-term partnership built around our understanding 
of the client's business and its market scenario. We provide services, with anintention of helping our 
clients succeed in whatever they persue. We are passionate about building and nurturing our                       
relationships with clients, as for us, excellence is everything.

Contracting & Construction Company

OUR VALUABLE CLIENTELE
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Contracting & Construction Company

OUR VALUABLE CLIENTELE
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Manufacturing & Production

OUR VALUABLE CLIENTELE
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Transport & Logistics

OUR VALUABLE CLIENTELE

FMC Hospitality

Retail
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Recruitment

Hotels & Restaurants

OUR VALUABLE CLIENTELE

Health Care



 Over the past few years, a growing number of employers from   
overseas countries are directing their attention to Nepal for recruitment 
of manpower to cope with the increasing  requirement of manpower in 
their countries. The following are the lucrative advantages to hire Nepalese 
workers. Nepalese people are committed to their duties and                           
responsibilities cannot be denied because of which countries,           
especially from the Middle East and East Asian countries have shifted 
their interest toward Nepalese manpower by recruiting them in different 
categories.

 The reason could definitely be the honesty, hard work, loyalty,        
discipline, and above all commitment of Nepalese people towards one's 
duties and responsibilities. The wider choice of Nepalese manpower 
ranges from skilled, semi-skilled, experienced, trained, and professionals. 
Nepalese manpower is always readily available for immediate placement. 
The procedures and formalities for recruiting Nepalese workers for      
overseas employment are simple. Nepalese man powers are              
comparatively more cost-effective and their hiring cost is lower as    
compared to other countries.

Nepalese people are accustomed to working in any climatic condition, 
there could be no problem for the employer with Nepalese people           
regarding climatic conditions. All categories of workers, professionals, 
skilled, semi-skilled, and unskilled almost in all fields are readily      
available for immediate placement. Nepalese workers are laborious and 
sustain their working capability even in the most arduous conditions.      
Nepalese workers discharge their duties relentlessly, without hitch and 
without any kind of discontent. The government procedures and     
formalities in Nepal are comparatively simple. Nepalese are peace 
loving, simple-minded, dedicated and extremely loyal to their employers, 
have high sense of responsibilities and discipline and discharge their 
duties accordingly.

WHY RECRUITING NEPALESE? 
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If you have any grievance or feedback from Bridge Sky International Pvt. Ltd. in the 
recruitment process, please contact us through the phone number or email        
mentioned below. You can also send us a message on our Contact page form. (This 
information in the grievance form is strictly confidential, will not disclose to any third 
party or used for any other purpose)

CONTACT DETAILS

+977 1-4953321, 44955990

admin@bridgeskyint.com.np

GRIEVANCE POLICY



 Nepal is a country of great contrasts; Himalayan peaks such as Everest and 

Annapurna, Kathmandu with its colorful Federal Republic is situated between India 

and China and it has 30 million people. Elevations in Nepal vary from about 250 feet 

in the tropical Terai region to 29,028 feet at the Summit of Mt. Everest. Nepali life is 

rich in culture and religion which gives it.

Since 18th Century Nepalese worker has been working in the other countries. History 

shows that British hired Nepalese Gurkhas to join their Military forces. Since then    

Britain and India regularly recruited Nepalese people for their Gurkha regiments. 

Since the 80’s of 20th century, these facts, Nepalese workers has recruited by many 

other countries too.

Size: 885-km (553 mile) long, 145-241 km (31-151 mile) wide, 147, 181-sq km in area. 

26-300 north latitude, 80-880 east longitude: on the Indian subcontinent bounded  

on the north by Tibet Autonomous Region of the People’s Republic of China &on the 

west, south  and east by the Republic of India. Terrain: Hilly and mountains, 77% Terai 

lowlands, 23% more than 25% above 3000m.Latitude Range: From 70m above sea 

level (230ft) in the terai, to 8848M (29,028 ft)  at  Sagarmatha (Mt. Everest),             

Kathmandu Valley: 853m (2,798). Climate: Kathmandu- Summer 15-30°C, winter 

0-16°C: Terai- Summer 21-39°C, winter 9-30°C. Rainfall (Kathmandu) Oct-May 

300mm June-Sep 1100mm. Time: 15 minutes ahead of Indian Standard Time, 5 hour 

45 Minutes ahead of GMT Population: 30,547,580 Approx. Language: Nepali is 

the national language, Devanagari the script all together 26 languages

are spoken.      

www.bridgeskyint .com.np



Bridge Sky is one of leading Overseas Manpower consultancy in Nepal, approved by Government of Nepal 
and departmentof Foreign Employment board. For over 18 years ”Bridge Sky”has been at the forefront of 
recruitment services business offering both Employers and Employees a wide range of the most professional 
service while impeccable records and repuatation amongst hundreds of clients, Mega Corporate and 
MNC’s.

Company Overview

Contact Us

Services

Facilities

Milestones

www.bridgeskyint.com.np
admin@bridgeskyint.com.np

+977 1-4953321, 44955990

Standard Interview & Selection ProcedureAssessment &
Skill Test CenterFastest On boardingProper Orientation

for Fresher’sLargest Pool for Executive Search

Providing the highest quality recruitment services with the
cornerstones of extreme professional satisfaction among

Employers and Jobseekers.

Celebrating 18 years as Recruitment Consultants

www.bridgeskyint .com.np



Our History

LISTED TOP 10

AGINCY IN NEPAL

Achievements

EVERYTHING WE DO
IS ABOUT YOU.

Bridge Sky established with a motive to provide best placement to Nepalese
employees in 2005 and with the beginning of the new decade our sole dedication
was client’s satisfaction in Human Resource Industry.

Today Bridge Sky portrays larger and grander vision with a largest pools of right
executives looking for right placements in GCC, Asia and European Countries with
the professional service and satisfied clients.

Management Excellence Awards, DOFE
Largest Tallent Pool In Nepal Sustainable 
Recruitment Agency since 2005
Consistently delivering exceptionally high 
standards of customer service.

www.bridgeskyint .com.np

ACE YOUR
HR ASSET



Dhapasi, Near Shahanshah Hotel,
Kathmandu, Nepal
Tel: +977-1-4953321, 4955990, 4956361
Email: admin@bridgeskyint.com.np
Website: www.bridgeskyint.com.np

Contact Us
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